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When exploring life, symbols appear and typically have a deeper meaning
related to human experience. The universal symbol of the sun represents a
significant cosmic power, a life-force that allows all to thrive and grow.
Coincidently, the symbol of the sun is established in the College logo. The
logical link between the sun and the College denotes that as an educational
institution, ETVET provides an environment for all its students to flourish
through their studies and encourages them to prosper upon completion.
Our cover story, as its title suggests is a product of what ETVET symbolizes.
Alongside Boniswa Gazu making her mark, World of Work features our
College graduates navigating their way through life after completing their
studies. 2021 introduces exciting offerings for the College, including an
Apprentice Training Programme facilitated by ETVET’s Business Unit to
increase employability as well as an additional upcoming partnership with the
Durban University of Technology (DUT) in a 3D Training Programme.
ETVET’s Nuffic Project gets off to a good start by focusing on supporting relationships between education and industry
through agricultural teaching and learning. Partnerships provide insight into our CCI exchange students living adaptations
in the USA and as a College, we could not be prouder of the Elangeni brand being exhibited internationally. In the chaos of
COVID-19, it is easy to become overwhelmed. Lindelwa Sapo of SSS, joins us as guest writer in Youth Matters with an
encouraging piece on Social Life for Students in the Age of COVID-19. Maintaining an ethical and moral structure is
crucial to promote an integrity-centered work environment. Since ethical dilemmas cannot always be avoided, the College
has introduced a dedicated Whistle Blowers Hotline to report unethical conduct at the Institution. A company can only be
as good as its employees, ETVET has increased its workforce in Appointments 2021 and it’s onwards and upwards from
here. We may be living in an uncertain time, but you can be assured that Elangeni News strives to cover the College’s
strides and achievements. In strengthening ETVET’s Marketing and Communications Unit, we are delighted to announce
the addition of in-service trainees: Sikelela Dlamini and Philasande Ngubane, as resident ETVET Journalist and Graphic
Designer respectively. Finally, the elephant in the room still remains the Coronavirus Pandemic and despite the presence
of COVID-19 vaccinations, access to them will take time. Let us condition ourselves to the new normal and make every
breathe count by continuing to sanitize and mask up.
Shavika Reddy
Editor
Contributors:
T.J Aryetey, Nhlanhla Mpondi, Senzosini Shezi, Buhle Zwane, Lucky Ngubane, Sikelela Dlamini, Nokulunga Mkhize, Pam Mndaba,
Susan Ntanzi, Sudhindra Naidoo, Sihle Moyi, Lindelwa Sapo, Nkosinathi Mkhize, Neville Govindasamy, Lungile Nkosi, Sindisiwe
Mbanjwa, Nompilo Mtshali and Thando Majola.
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ON THE COVER
ETVET Graduate Boniswa Gazu is featured on our cover this edition.
Read more about her fascinating journey from enthusiastic student to local radio
personality on Page 6.

ELANGENI NEWS| EDITION 1

Page 3





Welcome back to old and new faces at Elangeni TVET College. After a renewed break, I am sure that you have returned to
work with renewed vigor and passion for Higher Education and Training. Congratulations to the Class of 2020 and a warm
welcome to all first year students at ETVET. You were fortunate to have successfully applied through the online registration
portal and I applaud you for being part of the new normal due to COVID-19. I would also like to acknowledge lecturing staff
who have acquainted themselves with the correct methodology and are utilizing technology to facilitate successful online
teaching and learning at the College. Living in a pandemic indicates that the future is undetermined. My advice is to take this
year very seriously. Use 2021 to the maximum capacity in your profession. I urge you to comply with all safety and service
delivery regulations of the College. Our focus at ETVET remains unchanged in “Saving Lives and Saving the Academic
Year!”. As the Rector of the College, I would like to remind students that NSFAS is a government entity that handles its own
affairs. The College forms a link between students and NSFAS. Any issues related to allowance matters is solely for NSFAS,
however the College is committed to assisting students when difficulties arise within this area of interest. The College is built
on the foundation of honesty and integrity and it has since established a Whistleblower’s Hotline for all stakeholders of ETVET
to report unethical conduct. You can be assured that your identity will be protected. To conclude, let us adopt a positive
mindset to the College’s objective: to provide paramount teaching and learning at Elangeni TVET College. Let us continue to
live up to our motto – “An Institution of Choice”.
Ms T.J Aryetey
Rector
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On behalf of Council, I would like to welcome back the College community. It’s been over a year since the Country descended
into lockdown status and both students and staff that the pandemic is not over. Be cautious, sanitize and maintain social
distancing at all times. The role of Council is to help and support the Institution. Our involvement includes discussing the
perspectives with stakeholders both internal and external and providing insight to the College as a whole. Council is aware of
the challenges students are facing as a result of NSFAS applications and understands the dilemma they are in. Council
encourages students to keep updated of their status through the correct College channels and not to engage in any form of
strike activities. Council congratulates all students who excelled in the academic year 2020. It was not an easy task, but you
passed and for that you are commended.
The TVET sector is relevant for job opportunities. In fact, the 30 000 online applications received by the College bears
testament to the statement above. Council is proud of the adoption of the 4IR (4th Industrial Revolution) by the College during
the pandemic as it displays the College’s adaptability to providing teaching and learning during COVID-19. As I conclude, I
would like to reiterate that as Council, it is a privilege to be your supporters and all Council members are committed to making
College related matters as engaging as possible for its College community. Council are available to answer questions, listen to
concerns and comments during the year from all stakeholders of Elangeni TVET College.
Mr M.W Mpondi
Chairperson
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Ambitious, goal driven and a person of intellect – three words

Fortunately, Gazu and three of her classmates managed to

that instantly sum up Boniswa Gazu the moment you meet

secure the internship. Gazu is thankful for the College’s

her. You may recognise her familiar voice from a local radio

support and is on a voyage to empower her fellow learners.

station: Vibe FM, but did you know that the bubbly presenter

“I started giving back to the College in 2018 by teaming

is also a graduate of ETVET!

up with my former lecturer Mr Mlenzana to mentor NCV
Travel & Tourism students about the industry” she says.

Gazu completed her NCV qualification in Travel and Tourism

She hopes to revive this once again post COVID-19.

between 2013 – 2016. “I wanted to study journalism, but
the College didn’t offer it. So I went along with my second

Whilst talking to the 31-year-old, it is evident that her passion

choice, Travel and Tourism which has media aspects and

lies in radio and television broadcasting. Due to COVID-19

I completely fell in love with it. Besides all my lecturers

she recently took a voluntary retrenchment package in a tour

made it extremely enjoyable for me to excel and pass

company so that she could focus on her broadcast ambitions.

with flying colours” she says. Gazu described her most

Gazu co - hosts the Afternoon Experience Drive Show with

rewarding academic experience at the College when she

Mankini Mgenge every Monday to Thursday from 3pm – 6pm.

achieved her Diploma in Retail Travel with distinctions and

She had the opportunity to interview the Rector of ETVET

received an Amadeus Novice certificate for a 100% pass.

College live on air and described the interview as a life
changing experience. “I feel truly honoured to have been

Gazu’s first job in industry was at Thompsons Africa, an

given the opportunity to interview Ms. TJ Aryetey on

established tour company where she was employed at the

behalf of the Institution that launched my career” she

Shared Services Department. Gazu is grateful for the

says.

opportunity and credits former lecturer Mr. Mzo Mthethwa who
facilitated internship interviews for ETVET Tourism students at
Thompsons Africa.
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Gazu aims to be consistent in her job and believes when you are satisfied
with your employment role, it is easy for you perform at a high level. Her
strengths include public speaking as well as the ability to reach her daily
goals. Her weakness she says is time management. “I tend to over
commit myself and can come across as being sensitive, but I can
assure you that’s all under control” she says. Working in industry also
poses challenges. “The fact that I work in a male dominated industry,
means that as a female I have to work twice as hard at all times.
However, the male workforce has really played a part in assisting me in
this industry, for that I am beyond grateful” she says.
Boniswa experienced her share of ups and downs both personally and professionally due to COVID-19. “I will be honest,
losing neighbours and loved ones has really emotionally affected me. Also being in the media and entertainment
industry, it has been extremely tough to get gigs, pursue projects and to even apply at casting agencies but I am
thankful to God I still had my radio and TV presenting jobs” she says. Gazu urges everyone to remain as positive as
possible and believe that this too shall pass.
In her spare time Gazu dabbles as a ballroom dancer, reaching
Championship level and earning provincial colours. Along with
her mom and partner, Gazu opened up Mawelewele Dance Club
and Marianhill Dance Studio for youngsters between the ages of
3 -18 years old but due to COVID-19, the school has since been
closed. “We are optimistic about starting once again when
COVID-19 subsides” she says.

Gazu is an interesting individual and she is currently writing her own book which she plans to publish someday. Her future
plans include having her own talk show where she aspires to tackle current societal topics. She also has an idea to run a
campaign titled “Life After Matric” to empower and upskill the youth in her community. “There’s just so much more I want
to pursue in life, which is why I am constantly learning and trying new things” she says. Someone once said to Gazu,
“Have the brains but also put in the work!” so she lives by that. Her message of
support to fellow students: “Keep going, keep pushing and don’t relax until you get
that qualification. People undermine TVET Colleges, never pay attention to them.
Elangeni College is one of the best colleges in South Africa, I am a product of the
College and I am doing so well” she confidently says.

Boniswa’s 5 Tips for Surviving the Radio Industry:
• Be a great talker but also a good listener.
• Strive to be an intellectual.
• Stay informed at all times.
• Grow thick skin. Do not be affected by what people say.
• You cannot please everyone. It is okay to say NO sometimes.
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For 24-year-old Dumisani Shangase, leadership has always played a
pivotal role in his life, from his studies to his career. Shangase, a
graduate in Public Management from the College was also a former
SRC leader during his studies. He says he proved this saying wrong,
“SRC members do not graduate in time as they spend many years
trying to finish a course” when he completed his course within the
allocated timeframe.
Growing up in a small town called Kranskop, did not stop him to further
his studies as he was dedicated and always strived to achieve the best
in everything. Currently Shangase is employed as a Data Officer for the
Department of Health at Untunjambili Hospital. “It was always my
intention to improve better service delivery to the citizens of the
country and to bring hope that public institutions are there to
serve our people”, he says. Shangase was dedicated in his studies as
he was involved in SRC. Striking a balance between the two, he
managed to obtain three distinctions in Public Administration N5 and
N6. Someday he hopes to support ETVET by tutoring students in the
very same modules that he received distinctions for. Due to his enthusiasm, strength and leadership skills, he was awarded a Certificate of
Leadership in the College SRC. Studying at Elangeni TVET College also contributed to Shangase’s journey of being
employed. He says that he gained much support from Student Support Services. “The SSS Department encouraged
me not to give up and look for in-service training. They even made sure that after completing my training, I
followed the correct procedure on how to apply for my Diploma” he says.
Although Shangase is employed by the Department of Health,
he has plans to further his higher education and work towards
a Degree in Public Management.
His words of encouragement to ETVET students, “No matter
how hard studying may be, hold on despite challenges.
Do not engage yourselves in strikes or cause damage to
the campuses as the future of ETVET College is in your
hands. I am permanently employed today because I didn’t
give up, so you can too!” he says.
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Multi-talented Thabo Dlamini is an NCV Graduate in Information
Technology and Computer Sciences from Elangeni TVET College
and an upcoming content creator on the rise. Dlamini inspired
many students during his studies at ETVET when he was awarded
best NCV student. Through his academic endeavours, he was
awarded a golden opportunity to provide tutoring services at the
Durban University of Technology. Dlamini was then awarded the
Deans Merit Badge at DUT for being the best student.
The 21 year old’s achievements have only proved the saying that
goes “All good things happen to those hustle”. The term
“hustle” simply means to run your own business on the side to
make ends meet. “I create content for brands on social media
(Instagram) as my side hustle. I also have an online platform
where I teach people about the importance financial saving
and the budgeting. I cover areas such as financial planning,
budgeting and building up credit scores”, says Dlamini.
With the unstable economy of South Africa and a high rate of unemployment, Dlamini identifies entrepreneurship as one
of the best solutions for the youth especially unemployed graduates. “I believe graduates especially from the TVET
colleges should be equipped or developed with entrepreneurial skills. The main focus should be producing
high quality graduates to have the capability not only to look for employment but create their own
establishments which will lead to job opportunities and that can only be achieved through entrepreneurship”,
says Dlamini.
In order to be successful you have to set goals and dreams and also have an ambition for success. Just like Dlamini
whose mind set is to always to be focused and achieve greatness. One of Dlamini’s long term goals is to be employed
at an academic institution where he plans to pursue his PhD. He emphasized that his research areas will be
entrepreneurship as he acknowledges the power of being an employer and create jobs for people. “I plan to achieve
my career goals by utilizing the power of planning. A well thought out plan will give me direction and structure.
I have made a plan and wrote down what I want to achieve. I also plan to achieve these goals by having a
positive mind-set’’, says Dlamini. He ends the interview by saying, “No one owes you anything. Success is your
own responsibility at the end of the day. Whatever you do now, will definitely have impact in your future. As the
Zulu saying goes “Indlela ibuzwa Kwabaphambili” never be afraid to ask for guidance!” he says.
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One of Magwaza’s dreams is to be part of the
lecturing team at ETVET for hospitality practicals.
“I believe what I know now combined with what I
have learnt from the College, could potentially
train the best chefs in the world”, said Magwaza.
According to Magwaza, many South Africans who
were employed overseas then return home to work in
the sector face unemployment challenges because
they are considered over qualified. Magwaza started
working for Singangawe Catering Company, which he
regards as his first job in the industry. “My education
landed me this position however that is partly true
as I had invested all of my time in my work which
resulted me being where I am today. My attitude
towards learning and my hunger for success paid
off” said Magwaza.

There is a famous quote by Former President Nelson

According to Magwaza, ETVET played an important

Mandela that says, “It’s always impossible until it’s

role in terms of guiding him and supporting him. “The

done”. Siyabonga Magwaza utilized this quote as a

knowledge I gained at the College was enough to

driving force for his career ambitions. Magwaza’s

get a young man like myself an opportunity to

desire for cuisine delivery is what led him to obtain a

work overseas”, he said. Magwaza’s advice to other

Diploma in Food and Beverage Management from

aspiring students who want to work in the Hospitality

Elangeni TVET College.

industry, “Please believe in yourself. Know that
your dreams are valid and remember that it always

Most people in our society still have a tendency of

seems impossible until it is done”

believing that the kitchen is normally made for women.
Magwaza was not discouraged by that tendency and
he pursued his hospitality studies which led him to
become employed as a Senior Training Manager.
Magwaza’s journey also had great achievements as
he was once nominated and awarded a Food Handling
Certificate in Dubai Foods Handling Institute.
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Business Unit Manager, Mr Eric Sibiya (pictured above) with stakeholders of the Apprentice Training Programme.

An induction presentation on the Expanded Public Works Programme for its Apprenticeship Training Programme was
hosted by ETVET’s Business Unit in partnership with AgriSeta and Department of Public Works on 21 April 2021. Veli
Jiyane of the Department said the aim for introducing the programme is to provide work opportunities and income support
to students as they obtain skills. “The Department of Higher education and Training is our main funder and they
have set aside an amount of R235 million for funding skills programmes like learnerships, short courses and
Apprenticeship Training Programmes,” he said. Due to a high unemployment rate, the Department has joined hands
with AgriSeta to introduce skills programmes and ensure that they assist students who are from poor and disadvantage
communities “The training programme is 3 years and will assist students to gain skills and access labour markets
to reduce the high unemployment rate. Students will also receive a monthly stipend” said Jiyane. The opportunity
of being part of the Apprenticeship Training Programme for students indicates a greater chance of their employability.
Mpume Zulu, studying Plumbing at ETVET Ntuzuma Campus says, “I am very excited to be part of the programme
and in attendance today. I have learnt so much such as workplace ethics. I will gain experience being part of this
programme and eventually qualify as an artisan”. The aim of the induction was also aimed at teaching student’s
workplace expectations and providing behavioral guidelines. Thabani Zulu from the Department of Labour enforced to
students that they should always possess good work ethics to increase their chance of being employed permanently.
“Since students are about to be introduced to the labour market, they should try to develop themselves and have
a positive attitude” said Zulu. Anban Govender of AgriSeta said that AgriSeta will peform College visits to sites to follow
up on how students are performing in the training.“Today’s purpose was information sharing of the expectations.
Once the learners have completed the training period they will be qualified artisans”, said Govender. Business Unit
Manager Eric Sibiya advocated the College’s Vision and Mission by saying, “Our main aim is to see ETVET students
being employed, and for us to have partnered with AgriSeta and Department of Public Works means that we are
working towards achieving that goal”. The event ended with all stakeholders involved committing themselves to
making a success of the programme.
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Elangeni TVET College hosted the Provincial World Skills Competition from the 14th – 16th April 2021 at Pinetown Campus.
Due to Covid-19 some colleges were not part of this year’s competition, however it still proved to be a success. ETVET and
Thekwini College students competed in the category of Developing IT Software Solutions. The challenge was for them to
develop software solutions to solve business problems. The requirements for World Skills participants is to be an IT student
at a TVET College and not older than 22 years of age. This competition gives them an opportunity to sharpen their IT skills
and a great opportunity of being employable. Provincial winners will be entered into the National Competition at the Durban
ICC in September 2021. ETVET has been a part of the competition since 2017 and according to Shailendra Sasti, provincial
expert for IT Skills: “This competition is like the Olympics for skills, as the international competition is held every
two years. The main purpose is to get the top three participants who will represent the province at a National level,”
said Sasti. ETVET advocates for the World Skills Competition and it believes that students will benefit greatly as they are
trained and are able to possess skills they don’t have. They also acquire knowledge of what is needed at a World Skills
standard. “There are lot of opportunities for students as they are developing software for companies who take part
of the competition, some of the previous competition candidates are now employed, that gave them a great
opportunity of being exposed to industry” said Sasti. According to Thekwini College expert for IT Software Solutions
Samantha Sasti “The competition has helped students to be more employable to IT companies and I encourage
other students to take part in this competition”.
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NCV IT Student Nokwanda Zungu won the IT Network
Programme category and became the top achiever of the
competition, “ I didn’t trust myself that I will be able to
top the competition as I didn’t have a proper training,
but I have gained a lot of knowledge during the
competition” said Zungu.Thembelihle Ngema NCV IT
student at EThekwini College walked away as the winner
in the IT Development category. “I took the decision of
participating in this competition and since I won, I
will need to work harder to win at Nationals” said
Ngema. The winner in the IT Software Development
category was Diveshen Naicker from Pinetown Campus,
ETVET. “I learnt a lot of things that I wouldn’t have
learnt in class. My advice is to be the best during the
competition and work well under pressure” said
Naicker.
Pictured (Right):
Senior World Skills Official, Mr Mashinini engaged with
KZN TVET Principals on the World Skills Competition.
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The Curriculum Department together with the College’s Academic
Training Team hosted a Masterclass on Lecturer Development for
Senior Lecturers & HOD’s titled: “The Business of Managing
Teaching & Learning’’ at Pinetown Campus on 22 – 23 April
2021. Lecturers and HOD’s were given a platform to share their
teaching and learning challenges as well as seek guidance from
Senior Management.

 



ETVET is to partner with Durban University of Technology (DUT) for a new 3D Training Programme that will be
implemented and advocated by DUT. The College met with DUT on 5 May 2021 for a campus tour between KwaDabeka
and Ntuzuma Campus and the aim of the visit was to present the South African PLMCC Project (Product Lifestyle
Management Competency Centre) led by French Representative, Mr. Laurent Marche, will facilitate programmes used by
ETVET lecturers and students. The project is supported by the French government and Dassault Systems company.
The role of the College is to allocate students and lecturers to the training. According to Marche, “The training is for
lecturers and students to learn about 3D technology and to provide support and leadership to the universities
and TVET Colleges on the 4th Industry Revolution [4IR] journey” he said. Marche is hopeful that the students and
lectures who are part of the training will attain these skills. “We would like to take students and train them. We hope
that they will come through so that they will be trained for computer design 3D, which can be 20 hours as its
almost 2 weeks for the whole training”, said Marche. ETVET students will also have access to 3D machineries which
will help them to attain skills. “The purpose of this training is to find articulation and pointers for the partnership
and for sharing knowledge. We felt that we need articulation to also share information to TVETS’s Colleges”, said
Phumzile Xulu from Durban University of Technology.

ELANGENI NEWS| EDITION 1

Page 14







The Elangeni TVET Nuffic Project is an initiative which builds on previous support provided to the Netherlands Embassy.
The project is called Strengthening Education and Agribusiness interaction for sustained employment and agricultural
Development in South Africa (SEAD) and is funded by the Dutch organization Nuffic and this is part of the Orange
Knowledge Programme. The lead organisation is Aeres, which has partnered with Elangeni TVET College in KZN and
Stellenbosch University in the Western Cape. The purpose of this capacity building project is to strengthen relationships
between education and industry and to strengthen the connections between different institutes of higher education
providing agricultural teaching and learning.
ETVET held a team meeting to discuss their Nuffic
project projections at Mpumalanga Campus on 20 April
2021. The meeting led by Acting Deputy Principal
Academic Services, Mrs. Faith Ngema, revealed that
the Nuffic project deliverables will be based on three
learning action teams: Industry and Education,
Sustainability and Gender. A fruitful engagement with
local farmers was held whereby according to the
structure of Nuffic, ETVET agriculture students need to
be placed and be exposed to local farmer’s experience
in providing skills, vaccination advice, information on how to access markets, networking and more. In return, the College
will provide expertise to their challenges. This project will benefit lecturers and students by attaining skills and receiving
exposure especially information on advanced technology that is used by the industry. ETVET and Mangosuthu University
of Technology are also in talks regarding an advanced stage of articulation between these two institutions. The Nuffic
team are confident that the project will be sustained by strengthening the relationship with industry and education. The
outcome of the meeting led to the formation of the Mpumalanga local Nuffic structure which formed subcommittees of
the Learning Action Teams (LAT) as follows:
•Education and industry relations:
Miss Gumede, Miss Ntuli, Mr Ngcobo and Miss Vezi
•Sustainability and Internalization:
Mr Ngema and Miss Sithole
•Gender Promotion of Monitories Groups:
Miss Dlamini and Miss Dlomo
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DHET’s Regional Office organized a Capacity Building Workshop
for Student Liaison Officer’s (SLO’s) in KZN. Elangeni TVET
hosted the 2-day workshop at Pinetown Campus on 15 - 16 April
2021. Mrs. Ngcobo, DHET Regional Office outlined the purpose of
the event. The College was fortunate to also have in attendance
Regional Manager of Higher Health Sudhindra Naidoo and his
team of Provincial Monitoring and Evaluation Co-ordinators Oziel
Mdletshe and Nonhlanhla Nkosi who presented on The Importance
of Student Health and Wellness. Sister Edna Hlatshwayo of Higher
Health rendered primary healthcare services at the workshop.
ETVET prepared a presentation on Pre-Entry Support. According
to Academic Support Co-ordinator Pam Mndaba of SSS, “The
purpose of the presentation facilitated by Jabula Ndlovu,
KwaMashu Campus SLO was to share best practice, reports
and challenges using the online registration system, selection
and placement test system as well as share how the College
provides assistance when it comes to financial aid support as
well as orientation planning for both new and returning
students” she says.

 

      

Higher Health in partnership with ETVET and external
stakeholders implemented the First Things First activation at
Mpumalanga, Pinetown and KwaDabeka Campus from 10 - 30
March 2021. A dialogue focusing on Gender-Based Violence
(GBV) and caring for your mental health was held. Due to
challenges such as activation date clashes, student unrest and
shortage of water, the activations were postponed at other
campuses but they are planned to continue next month.
According to Susan Ntanzi, Campus Health and Wellness
Coordinator, “The purpose of the activations is to render
primary health care services to students which includes HIV
testing, contraceptives, STI and TB screening, breast cancer
screening, blood pressure and cholesterol” she says.
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The Community College Initiative (CCI) provides a quality academic program targeting the field of Agriculture
aimed at building technical skills, enhancing leadership capabilities, and strengthening the English language
proficiency. Four Agricultural students from Mpumalanga Campus were selected to be part of this life changing
experience opportunity with the end goal resulting in internships, employment, or entrepreneurial activities for
students. Bonisiwe Sithole, Nonkululeko Mkhize, Sihle Thabethe and Vincent Majangaza are currently completing
the CCI internship program in the USA. Flying to a new continent and calling it home for the next year can be
daunting. Elangeni News chatted to them of their experience in the USA so far.

CCI Exchange Student: Nonkuleko Mkhize
Describe your experience as a South African
living in the United States of America.
My experience in the USA has been
phenomenal so far through the way of living,
cultural exchange and also academics. I had the
opportunity to try out first hand American cuisine at
my mentor family’s home in Anomosa where they
prepared beef chilli made with ground beef, beans,
tomatoes and seasoning.
What is life like living in the USA during the Coronavirus pandemic?
Living in the USA during the pandemic is not as difficult as I thought it will be as all regulations are done in order
to prevent this virus and for us to be safe at all times. If you do test positive they make sure that you are well
taken care of because I tested positive during my first month here but I received the best care and became better
day by day.
Elaborate on your studies and what have you been exposed to as a student in the CCI exchange
programme.
Currently I am studying a module based on Animal Nutrition and as a result have been exposed to more animal
feed information such as identifying feeds, protein percentages and crude fibre. I have also been involved and
educated on swine production practicals.
How have you adapted to the climate, time zones and culture in America?
I have adapted to the weather here, unlike when I arrived I wore many sweaters to keep warm. With regards to
the time, at first I couldn’t sleep properly but since then my body has adjusted.
How do you get around? What is public transportation like?
To go to school I use the bus by taking Route 7 or Route 10. To go to the city I use Google Maps to stay updated
of the bus schedule. Fortunately, transportation is free during the pandemic.
ELANGENI NEWS| EDITION 1
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CCI Exchange Student: Bonisiwe Sithole

Describe your experience as a South African living in the
United States of America.
My experience in the USA has been amazing and I have not faced
any problems being a foreign student. People here are very
accommodating. I am in Chicago and it is an incredibly beautiful city,
where I meet people almost every day, and they ask me questions
on my language, traditions and the tourism industry back home.
Coming here I had doubts wondering how they would treat me and
would they accept me as a foreigner but it turned out perfect. From
what I have seen almost 30% of the people here are foreigners,
which makes it even more interesting because I learn new things
from different cultures and religion.
What is life like living in the USA during the Coronavirus
pandemic?
It is almost the same as in South Africa, wearing masks, sanitizing and all the safety precautions. But sometimes
I find it boring because we are not allowed to visit other states, and just to go to the places that makes you feel
like you are in America. At the College, we are having online sessions but I do feel it challenging as I was used to
being in a classroom with lecturers and students.
Elaborate on your studies and what have you been exposed to as a student in the CCI exchange
programme.
My studies so far are going well, but for the first few weeks it was hard having to adapt to the system they are
using. Everything moves so fast here, and you need to be always on top of your game.
How have you adapted to the climate, time zones and culture in America?
For the first two weeks I could not sleep at night and would only sleep during the day. 8 hours is a big difference
and the weather was extremely cold. I left South Africa within 3 days and it was hot and then when I arrived in the
USA, a minute from the airport to the car my hands and feet totally frozen. The first question I asked the driver
was “Which season are we in and when is it going to end?” he just laughed at me. But it was amazing
playing around the snow, making snowballs and snowmen for the first time ever in my life, it is incredible!
How do you get around? What is public transportation like?
Transport is the same as South Africa as there are buses, trains and Ubers depending on where you are going.
How do you deal with homesickness?
I can proudly say I have never been home sick as my lecturers, campus manager, family and friends always
check up on me online. I have a wonderful program co-ordinator, professors and roommates here in the USA so I
feel like I am at home. Being the only student from ETVET in Chicago is hard because I miss speaking my
language but also beneficial because I will learn more about cultural exchange.
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CCI Exchange Student: Sihle Thabethe

Describe your experience as a South African living in the
United States of America.
It’s been a great experience in the US and I have learnt more
about their culture and history. Being at the African American
Museum was an eye opener for me because it taught me
more about the background of the African
Americans.
What is life like living in the USA during the Coronavirus
pandemic?
The pandemic has jeopardized our chances of exploring
the country and it has made our life difficult in terms of
networking and building strong business connections.
It has also hindered our chances of making friends in
campus because everyone is cautious and do not want to put their lives at risk of contracting the virus.
Elaborate on your studies and what have you been exposed to as a student in the CCI Exchange
Programme.
We are currently learning 2 subjects which are Swine Management and Animal Nutrition, and fortunately most of
the things we learnt are familiar to us because we learnt them back at Elangeni TVET College. The difference
now is that resources are abundantly at our disposal which increases our chances of passing. I have learnt how
to castrate pigs and how to effectively manage a pig farm. I have also learnt about feeds which I really took for
granted but now I know the importance of nutrition.
How have you adapted to the climate, time zones and culture in America?
At first it was very difficult to adapt to the climate conditions of this country, I mean it was white, the snow was
everywhere which kind of got me excited at first but as I stayed a few days I couldn’t take it anymore because it
was extremely cold. My body adjusted to the snow and I was even able to go out and take pictures. Time was a
problem as I couldn’t sleep at night because my body was still trying to adjust to the changes. Communication
was a bit difficult for me because of the accent and the mask made things worse because I couldn’t even try to lip
read.
How do you get around? What is public transportation like?
We use a bus for transportation to school but on some days a friend of ours from Congo transports us to our
apartment. The transport system here is very organized so we do not experience problems with transport.
How do you deal with homesickness?
I have been missing home quite a lot these days but we have family mentors who are our family away from home
so that helps a lot. And the fact that there is free Wi-Fi, so we do a lot of video calls which adds to the comfort.
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CCI Exchange student: Vincent Majangaza

Describe your experience as a South African living in the
United States of America.
After visiting the African American Museum to celebrate Black
History Month, I learnt how African Americans contributed to
IOWA’s history. Then there was International Student Winter
Fun Day where I went snow sledding with my mentor family.
My first Friday after quarantine, I had the opportunity to taste
American food and I was served corn bread and the chili
soup.
What is life like living in the USA during the Coronavirus pandemic?
Life is quiet as its masks on for everyone and social distancing is maintained in class and most places. The
pandemic is keeping us indoors as we are not allowed to travel out of the state of IOWA. Most activities are held
online.
Elaborate on your studies and what have you been exposed to as a student in the CCI exchange
programme.
There’s is a lot that I have already learnt from my professors such as castration on pigs and farrowing to finishing.
In Principles of Horticulture, I learnt the production of planting micro greens and how to manage a greenhouse.
Volunteering in the greenhouse has given me an opportunity to
learn how to manage and maintain Aquaponics.
How have you adapted to the climate, time zones and culture
in America?
This winter is the coldest winter I have ever had in my life and we
had to be indoors because of coldness. To adapt to the time zone
took me 3 to 4 weeks as South Africa is ahead by 8 hours.
Everyday around 2pm I would feel sleepy then I would be wide
awake from 12:am to 06:00am. I am struggling with accents and I feel like I do not understand English.
How do you get around? What is public transportation like?
There are city buses that I use to go to campus and to the city and it is free because of the pandemic. At times I
walk on return when it’s not too cold.
How do you deal with homesickness?
Due to technology it’s easy to communicate with family and friends. I am used to being away from home for 6
months or more at a time, so I have not felt any homesickness.
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This took place virtually due to the second wave of COVID-19. “Tough times don’t last, but tough people do” these
were the words of Ms TJ Aryetey who opened the meeting. Both admin and academic staff were provided with academic,
financial and corporate services presentations from various units at the College. CFO Mr Xolo closed the meeting by
summarising a line from each presentation and reinforcing the same sentiments as the Principal.

 

The College Rector, Ms TJ Aryetey met with Exam Officers, Campus Coordinators and Health Workers of the College on 14
January 2021. The purpose of these meetings were to introduce and make contact with these departments to ensure
efficient service delivery. The Agenda for the day included Work Ethics, COVID-19 AND Compliance in the workplace.
Challenges and discussions took place between the Principal and staff. The meetings took place physically with adequate
social distancing due to the minimum number of staff per unit.
Induction for ETVET Platoon staff appointed for the
academic year 2021 was held at Ntuzuma Campus on 15
January 2021 and split up into three venues: Campus Hall,
Resource Centre and Electrical Workshop to maintain
effective social distancing during COVID-19. The induction
was facilitated by Campus Managers as well as assistance
from Senior Lecturers. The College Rector, Ms TJ Aryetey
met with staff to ensure they understand their role and
responsibility to the position that they have been appointed
in. Staff were urged to perform their best in their duties at
the College and to refrain from any form of corruption.
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SRC Inauguration
ETVET held its SRC Inauguration on 12th March 2021 at Pinetown
Campus Hall. Members of the SRC took their Oath of Office, with
SRC President Khulekani Kunene leading the pack.
SRC Strategic Planning Seminar
Elangeni TVET College SRC attended a 3-day Strategic Planning
Seminar at Premier Resort Cutty Sark Hotel on the KZN South
Coast. CSRC underwent training in Leadership & Communication,
Electoral and Incentive Policies as well as Dispute Resolution and
Student Governance & Development. Training was facilitated by
Mr. Mduduzi Nkambule a Student Governance and Leadership
specialist facilitator from Gweje Training Institute. Activities which
required attendees to physically participate in the training were
incorporated to increase involvement, participation and
understanding of topics. The workshop was a success with all
objectives met. The presence of the college officials made the
training a huge success because they went beyond their call of
duty, by serving as a support structure for both the facilitator and the
student leaders.
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Khulekani Kunene
SRC President

Ayanda Sibisi

Deputy President

Maria Jokweni

Deputy Secretary General

Nomvelo Ndlovu

Sports, Recreation & Culture
Officer

Sihle Mngadi

Mazwakhe Bhengu
Secretary General

Treasurer General

Mesuli Mhlanga

Nomfundo Magwenyane

Community Development,
Health & Safety Officer

Vulindlela Shabangu

Projects & Campaigns

Academic & Transformation
Officer

Zanele Mbambo

Student Wellness Officer
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It’s been over a year since a State of Disaster was declared by President Cyril Ramaphosa which led to the imposing of
restrictions on extra-curricular activities. Students have experienced significant changes to overall mental health and
wellness due to added stress and the disruption of normalcy. Faced with limitations on socializing and free enjoyment of
campus life. Remote learning causing anxiety for some, the monotonous routines and being homebound has led to
struggles with self-regulation, keeping up with content and feeling isolated from fellow students or others.
Adapting to a new normal is not easy for anyone but post COVID-19 there are dreams to be realised, goals to be
achieved and new life to be lived. Ones origins should be a constant reminder of the reason why an individual exist and
why is are here. Nelson Mandela once said “Education is the great engine of personal development. It is through
education that the daughter of a peasant can become a doctor, that the son of a mine worker can become the
head of the mine, that a child of farmworkers can become the president of a great nation”. Students should utilize
online and social media platforms to keep in touch with others. During this time, a strong support system is very crucial.
We live in an era where GBVF is declared as another pandemic, where women are dying at the hands of their partners,
where children are suffering the hands of their parents, and where mental health is neglected. These not only affect
students but members of the society in general. Let’s do our part, let’s take care of ourselves, protect one another and
fight against any form of violence and report it immediately once we witness it.

Lindelwa Sapo is a Social Worker by profession. She works as a Supervisor in the Student Support Services Unit at Elangeni
TVET College and writes in her own personal capacity.
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Absenteeism is when an employee is expected to be at work, however
he decides not to attend. Absenteeism can be with authorization or
without authorization. Absenteeism with authorization is when an
employee is not at work on account of approved annual leave or sick
leave. An employee on annual leave must ensure that his or her leave is
approved before going on leave. The sick leave does not have to be
pre-approved as falling sick cannot be pre - planned. Unauthorized
absence is a misconduct. An employee who encounters emergency, due

to sickness or any other reason, must inform his / her supervisor at the earliest convenience, e.g. within 2 hours before
the normal commencement of duty. Reporting can be in person or through a fellow employee / shopsteward or any other
person. Absenteeism may include late coming and leaving work early.
Case law:
Namib Wood Industries v Mutiltha and another - Case 1992 (1) SA 276 (Nm) A
The employee, a factory manager, had absented himself for an entire afternoon on 3 consecutive days despite having
been refused permission to do so. Ruled that the first instance would have justified dismissal, and the dismissal was
upheld. The Labour Court in General Motors South Africa (Pty) Ltd v National Union of Metalworkers of South
Africa and Others (2018) 39 ILJ 1316 (LC) (30 January 2018).
The court made the following observations: “The need to maintain
satisfactory levels of attendance was clearly a capacity that an
employee was required to demonstrate to remain employed.
The fact remains that in each instance, the source of the alleged
incapacity or inability to comply with attendance requirements was
ill- health.” Therefore,employees must refrain from absenting themselves
without any authorisation or reporting and managers must manage
absenteeism prudently.

Cartoon: Veley, Bradford. 2010. Panel Discussion: Absenteeism in the Workplace. https://www.cartoonstock.com/directory/a/absenteeism.asp

Nkosinathi Mkhize is a seasoned practitioner specialising in Labour Relations, Law and Human Relations. He works as a
Labour Relations Officer at Elangeni TVET College and writes in his own personal capacity.
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WHISTLE BLOWERS ETHICS HOTLINE SERVICE AT ELANGENI TVET COLLEGE
Report unethical conduct on 0800 381 007(toll-free)
The Whistle Blowers Hotline operates 24 hours a day, 365 days a year.

Seven ways to make a report to Whistle Blowers
1. The toll-free number to call to report unethical conduct relating to Elangeni
TVET College is 0800 381 007.
2. Send us an SMS to 33490 and an information agent will contact you.
3. Download and use the secure Whistle Blowers App from Google Play
or the Apple App Store.
4. Use the online web form on the website at www.whistleblowing.co.za
5. Email a report to us at elangenicollege@whistleblowing.co.za from your
private rather than company email address.
6. Send us a letter to: Freepost KZN665 Musgrave, South Africa, 4062,
7. Fax us toll-free on 0800 212 689. Use a private or pay to-use fax machine.
How can the identity of a reporter be protected?
 Reports can be made anonymously or in confidence.
 A code name facility and a unique reference number is allocated to anonymous
reports without giving your name or contact details.

For more information about Whistle Blowers Pty Ltd visit
www.whistleblowing.co.za
“If you see wrong-doing or evil and say nothing against it, you become its victim” African proverb

 

    
Intials

Surname

Job Title

Site

NA

Gumede

Central Office

SCM Senior Clerk

NE

Mkhize

Central Office

Labour Relations Officer

SZ

Ngema

Central Office

Senior Finance Officer

MB

Chamane

Ndwedwe

Exams Officer

PP

Duntsula

Ntuzuma

Exams Officer

RB

Khumalo

Ntuzuma

General Assistant

S

Khwela

Mpumalanga

Student Liaison Officer

T

Magubane Mpumalanga

General Assistant

NL

Mbongwa Mpumalanga

General Assistant

MS

Shabane

Central Office

Finance AD

PP

Zulu

KwaMashu

General Assistant

MF

Shandu

Ntuzuma

Senior Admin Clerk

LN

Msani

Central Office

SCM Clerk

KEN

Mbili

Central Office

Asset Management Clerk

H

Ntombela

Business Unit

Senior Admin Clerk

NS

Mtshali

Central Office

Safety Officer

LM

Mhlongo

Central Office

HR Clerk

Ndlovu

Mpumalanga

Campus Co-ordinator

PS

Ngubane

Central Office

Graphic Design Graduate intern

SK

Dlamini

Central Office

Journalism Graduate Intern

MMW
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How many years have you been with the College?
11 years and 10 months.
Describe your most memorable moment at the College?
There have been many, establishing distance learning has been my highlight and most
treasured moment.
Share your working philosophy.
Work hard, work smart every day.
Up to now, what has been the proudest moment in your career?
Seeing through the vision of distance learning. Having more than 100 students registered per
semester on the distance learning model. Currently there are 200 students registered for the
distance learning model.
What matters to you most in life?
My family.
Your advice to your former colleagues at Elangeni TVET College?
•Always stand for what you believe in.
•Never lose your self-respect, values and ethics.
•Remain positive in all situations and may we always put our learners first.

      

  
  
How would you describe yourself?
I am confident, responsible and have a high level of integrity and
creativity in problem solving. In my planning, I always begin with the
end in mind.
What motivates you at work?
Firstly, it is waking up in the morning and having a purpose for the day
that is to ensure that Elangeni TVET College is compliant in terms of
Health and Safety.
What goal/s do you hope to achieve at Elangeni TVET College
through your role as Health and Safety Co-Ordinator?
To create a safety culture at the College and for everyone to think
about safety first. Once the safety culture has been implemented, I
want College employees and students to live and breathe in safety
both at the campuses and outside of work.
What’s the greatest piece of professional advice you have
received?
It is to never stop studying and improving yourself because no one
could ever steal your qualifications and knowledge. Always leave room
for criticism and advice.
What’s the best thing that has happened to you this week?
Firstly, it is the warm welcome I received from management and
colleagues and also visiting different campuses and understanding
their knowledge on health and safety.
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Annual Bid Committee Training
According to ETVET’s SCM Policy, Bid Committee members are appointed by the College Principal for a period of one
year and they form part of SCM processes. These committees consist of a Bid Specification Committee, Bid Evaluation
Committee and Bid Adjudication Committee. One of the objectives of the SCM Unit is to ensure that committee members
are well capacitated and they understand their roles and responsibilities in the SCM process. The SCM unit organised
training for committees as well as for end users in 2021. On completion of the training, the Bid Committee was able to
understand the SCM processes in terms of developing specifications, evaluation of quotations/bids and the adjudication
of tenders.
End User Training – Requisitions
The SCM Unit embarked on a Workshop at all sites to capacitate end users on how requisitions must be completed as
part of support. The Workshop provided insight into best practice for requisitions with end users ranging from Campus
Managers to Support Staff. On completion of the Workshop, end users were able to understand the SCM processes and
how to complete requisitions accurately and correctly. The purpose was to share challenges and be able to improve on
them. According to Thando Majola, SCM Unit Manager, “End users need to understand that, a successful SCM unit
relies on the support and the commitment from all stakeholders involved in the process. This can be in the form
of ensuring that a clear specification is provided, requisitions are approved, a procurement plan is prepared,
committees seat on set dates and suppliers are paid timeously” he says.
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Publishing celebratory stories and current development insights, the Public Sector Leaders digimag highlights the
success of public servants, catering to a monthly audience of more than 40,000 readers. The March edition of the
publication included valuable inside information and eye-opening opinions, comprehensive company and personal
profiles on some of SA's most esteemed middle and senior leaders in the public service space. ETVET took up
corporate space when our Rector, Ms. TJ Aryetey featured on the cover. The College received extensive coverage due
to its compliance with health, safety and teaching regulations during the Coronavirus pandemic.

  

   

Vibe FM 94.7 is one of the most exciting and rapidly growing local radio stations in Kwa-Zulu Natal. It has an amazing
programme format which manages to appeal to a wide and diverse audience. Elangeni TVET College took the spotlight
on Wednesday April 14th 2021, when College Principal Ms. TJ Aryetey was interviewed on the Afternoon Drive Show
by former graduate of ETVET, Boniswa Gazu and her co-host Mankini Mgenge. Ms. Areyetey enforced the College’s
zero tolerance policy on GBV and ended the interview by sending out a message to all staff on air, “As the Mother of
ETVET, know that all staff are loved at the College and that nothing should come between leading the
Institution and you. Understand that there are problems but these are not permanent and with your support
can we cross all the hurdles” she said.
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Keep in Touch with ETVET
Central Oﬃce

15 Portsmouth Road
Pinetown
3610
Private Bag x9032, Pinetown 3600
Phone: 031 716 6700 / 031 492 4363
Fax: 031 716 6777
Website: www.elangeni.edu.za
General Enquiries:
info.elangeni@elangeni.edu.za
eni.edu.za
mark
@Elangeni TVET College
Elangeni TVET College

I S O

9 0 0 1 OHSAS 45001

Campuses
Inanda
131 of Street 108812, Inanda
Tel: 031 492 4394

Ndwedwe
P 100 Main Road, Ndwedwe
Tel: 031 492 4395

KwaDabeka
140 Khululeka Road, Clermont
Tel: 031 492 4393

Ntuzuma
G 384 Ithendele Drive, Ntuzuma
Tel: 031 492 4397

KwaMashu
F5 Malandela Road, KwaMashu
Tel: 031 492 4396

Pinetown
38 Bamboo Lane, Pinetown
Tel: 031 492 4381

Mpumalanga
280 Shezi Main Road, Hammarsdale
Tel: 031 492 4389

Qadi
Zulu Reserve Road, Bothas Hill
Tel: 031 492 4390

