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Editorial
One of my favorite proverbs is, “Knowledge is power”. It means
that knowledge is more powerful than physical strength and great
work cannot be accomplished without knowledge. In life, there is
no limit to what a person can learn and ultimately development is
only possible through knowledge.

ETVET College Principal

From the Rector’s Desk
Upon my return from long leave, I would like
to thank Senior Management for ensuring the
smooth running of the College. My sincere
appreciation also goes out to all staff for
displaying commitment to the College’s core
function of teaching and learning. I would also
like to welcome new staff who have joined the
Elangeni family and I am looking forward to
working with you.

The core function at Elangeni TVET College is imparting
knowledge to our students. It gives me immense pleasure in
returning to this publication as Editor of Elangeni News and as
stated previously, this publication aims to recognize and applaud
the efforts of both staff and students, by sharing the College’s
success stories and developments on a literary platform.

The College has had to endure interruptions
at various sites leading to strikes but I view
this as a challenge and I want to urge you as
students, you must always try to find ways of
dealing with challenges in a way that will not
affect teaching and learning.

Our cover story features the third batch of Agricultural students to depart for the USA on the CCI
exchange programme. It is always wonderful to know that ETVET will be represented on an
international scale, this year making it the third time in a row!
The world is now facing a global crisis with the Corona Virus, leaving many wondering what lies in
store for the planet. As challenging as it may seem, as a College, we must try to be more optimistic
regarding the times that we are facing. While some have resorted to panic buying, health officials
are simply saying: practise good hygiene by simply washing your hands, seeking medical care early
if you are ill and avoid contact with others.
In World of Work, you will read what it means to living out of your comfort zone, with our stories of
ETVETs Nated and NCV graduates creating successful careers abroad and locally. In fact, two of
our very own ETVET students are based in an internship in China and with regular contact via email,
they are safe in isolation from any COVID-19 threats.
In the interim, whilst the medical community is searching for a solution to the current pandemic,
let us as ETVET students and staff, use this time to reflect on our role and purpose in the world.

This year we have had a number of students wanting place to study at Elangeni TVET
College, unfortunately due to limited resources we couldn’t accommodate all of them but this
only exemplifies the respect the community has for the College and we should continue to
carry the Elangeni name with pride.
I have also met with the third group of Agricultural students who will depart to the USA as
part of CCI exchange programme and I am confident of the College’s representation through
them.
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Editor: Shavika Reddy
Supervisor : Constance Gumede

Amidst this global crisis of the Corona Virus, the College has students studying in China
and I am content knowing that they are taking the required precautions to stay safe from
COVID–19. I have taken it upon myself to ensure that their safety was of high importance
and my office has been in touch with the Ambassador of China and I have been the
assurance that the students are safe in the Sichuang Province, China.
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Council Message

Council Chairperson

Student Representative Council

SRC President

On behalf of College Council, I would like to
welcome you all.

Have you heard the saying,“Education is the
key to success”? It may sound cliché to us as
students but only because that’s half the
statement. what it doesn’t tell you is that once you
get the key, it won’t open the doors immediately.
You have to work to get in the door and once
inside it doesn’t mean your place is secure,
you will have to once again work to progress.

I am certain that the College staff will continue to
be of excellent service to our primary audience:
our students.The College has been affected by
strikes due to NSFAS which is a national crisis.
As College Council, we took it upon ourselves to
join Senior Management and promote dialogue.
I urge students to use this available platform to
engage with Management in order to find
solutions.
The College has received extensive media coverage pertaining to corruption and other issues
relating to staff. Due to this I took a decision to call
a press conference to address these issues.
I would like to re-iterate that the College subscribes to the principle of good governance and there
are proper controls in place to ensure that there is accountability.
The Audit and Risk Committee of the College together with the Council which is constituted by
credible members is entrusted with the responsibility of the internal controls. Both the Auditor
General (AG) and Internal Auditors have not tabled a report to either the Council or the Audit &
Risk Committee that suggests that there have been misuse of funds or any maladministration at
the College. The College received a clean audit with minor findings for the 2018 financial year audit
conducted by the AG. The AG is currently conducting the 2019 financial year audit at the College
and these allegations have been brought to their attention. It should be noted that Elangeni College
is rated among the 6 best run TVET Colleges in the Country.
We are in interesting times where the country is gearing up towards the 4IR, and as a TVET College
we must ensure both our staff and student embrace it and ensure that we have programmes in place
to promote this move. I would also like to urge the basic teaching of cleanliness. We need to take
precautions with regards to the spread of the Corona virus and ensure that we are safe.
Staff and students are urged to take precautions like social distancing protocols seriously.
Precautions include limiting social interactions, keeping appropriate distance from other people
(approximately 1.5m) not shaking hands, or hugging, use elbow greeting, regular hand washing
with sanitizer where possible or soap. For further information contact the Department of Health’s
WhatsApp number 0600123456.

As students we may all walk the same route, do
the same course but our destiny will not be the
same. Your lecturers are your destiny helpers and
they’re present to help you get the key but that
requires active work from you.
When you arrive on campus, you have dream for
a college life. Dreams are for free, the hustle is
sold separately. Anyone can dream but what sets
you apart from them is that you’ve taken the first step towards achieving your dream. I’m sure we all
dream of better lives and we can all get better lives but that doesn’t mean it’s going to happen the
same for all of us.
It is wise to remember that we are all different and distinct and Elangeni TVET College understands
that, which Is why the College has a variety of courses so you can choose what works for you.
I would like to emphasize two words: consistency and ambition because that is what will get you
through your academic year.
On behalf of the SRC at Elangeni TVET College, I’d like to welcome all new and returning students.
Stay safe during this time of the Corona Virus outbreak. Take the necessary precautions when it
comes to practicing good hygiene and share information with your friends and family members.
May you have a productive and fruitful academic year at our College.
SRC President
Vincent Majangaza

Council Chairperson
WN Mpondi
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This is a fully funded program, non-degree program for
selected students that runs from July – May. Participants
spend one academic year in the United States and may
earn certificates in their fields of study, but not a degree.

Cover Story

ETVET Agri-Students Gear Up For
Third CCI Exchange Program

This program will enable students to acquire skills in:
Animal Science (Swine Management), Aquaponics and
Hydroponics, Water shed management, Entrepreneurship
in Agriculture, Artificial insemination (Pig and Cattle),
Precision Farming, Environmental Science, Financial
Management in Agriculture, Agricultural economics,
Agri-industry management, Drone operation, and
Agricultural production techniques. They will also be
exposed to the following activities to enhance their
knowledge in the agricultural sector: winery management,
bee keeping, and tunnel construction.
2019 exchange students

Pictured : Vincent Majangaza, Noluthando Madiba, Bonisiwe Sithole, Nonkululeko Mkhize and Siphesihle Thabethe.

The agricultural sector is of great importance to South Africans. It is a sector distinct in types of
vegetation, biodiversity, climate patterns and soil, yet is it almost taken for granted. Many don’t
realise that Agriculture contributes greatly to job opportunities in rural areas but its impact is felt
even greater on a global scale. Not everyone considers a career in agriculture but the reality is that
when it comes to South Africa’s or any countries growth, food security and sustainability of a nation,
it could definitely be a fundamental one!
Not once, twice but three times the charm!
ETVET College is proud to announce that five of its Agricultural students have once again been
selected to be part of a life changing experience through the Community College Initiative (CCI)
program. The end goal resulting in internships, employment, or entrepreneurial activities for
students. According to Mpumalanga Campus Manager Ms Zanele Makhaye, “Agriculture is the
foundation of developing economies. It is with this in mind that our students are able to go
and receive the adequate teaching and training in the United States and on return to South
Africa, implement different farming techniques and practices in their communities”.

Nqobile Majola and Mthobisi Gwala are two students of ETVET who are currently completing the
CCI internship program in the USA. Both students are grateful for the opportunity to study and
represent Elangeni TVET College abroad. Majola says that they are having a great time learning
different cultures, and there is a lot of improvement in their field of study (professional and
personal). “The good news is that we have completed 100 hours of volunteering and about
to finish our internship as we have to do a minimum of 75 hours, both of these activities are
the part of the scholarship” she says. According to Gwala, “Apart from the cold weather, we
have had no health issues but we would like to give back to the College when we come back
home”.

2020 exchange students
Vincent Majangaza, Noluthando Madiba, Siphesihle Thabethe, Bonisiwe Sithole and Nonkululeko
Mkhize have been chosen through an extensive selection program as the third batch of exchange
students who will depart in July 2020. Flying to a new continent and calling it home for the next year
can be daunting. Elangeni News chatted to Ms Nokulunga Mkhize, Senior Lecturer at Mpumalanga
Campus to share some words of wisdom, “Students will face challenges adapting to their
environment as did the two previous groups of exchange alumni before them, especially
when it came to understanding the American accent and or relating to the American culture
and environment. But they must have also the confidence to weather all storms and look at
this as a once in a lifetime opportunity!”

Insight into CCI
The Community College Initiative (CCI) provides a quality academic program that builds technical
skills, enhances leadership capabilities, and strengthens English language proficiency.
The program provides opportunities for professional internships, service learning, and community
engagement activities. Upon completion of the program, participants return home with new skills
and expertise to help them contribute to the economic growth and development of South Africa.
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World of Work

“Great things never came from comfort zones.”
ETVET students have got what it takes to live
their dreams! Mbali Mfeka (23) and Fezile
Ndulini (22) have been on an internship
programme since June 2019, at the Sichuan
College of Architecture and Technology, majoring
in Civil Construction, Water Supply and Drainage
Systems in Deyang City, China.

*Update
Since the outbreak of COVID-19 (Corona Virus),
both Mfeka and Ndulini have been given masks
to cover their nose and mouth. They have been
staying safely indoors and are not allowed to
have much physical contact or venture outside
campus. The College is a distance away from
Wuhan City. June 2020 will mark a year that both
girls are staying in China, with no plans to return
home until their internship is over.

Pursuing a career in civil engineering demands
that you identify your strengths. “One of mine is
working under pressure” says Ndulini.
Page 8

ETVET graduate excels at Catalyx Consulting
She advises youngsters to search for a job that
is challenging. “Most of the time you will end
up having to motivate yourself, but it’s the
only way to grow and mature” she says.

She goes on “To survive in this industry, it’s
important to have technical skills, a creative
mind, good time management, sometimes
your become too committed to work, you
have no time for social activities”.

Surely, with industry experience comes wisdom,
and according to Mfeka it is to, “Never stop
Ndulini describes herself as a hard worker,
learning! Remember, College will teach you
reliable and disciplined. “My reason for
many things but the world has knowledge
choosing a career in Civil Engineering is that that extends beyond classroom”. Ndulini
it is the major industry behind the
says, “Knowing and believing in your own
infrastructure that supports today’s society” potential is definitely part of your journey to
she says. Mfeka on the other hand said that she being successful!”.
enjoys solving problems, troubleshooting issues
and coming up with solutions in engineering Any long term plans for the civil engineers in the
based scenarios, which was the reason for her making? Both Mfeka and Ndulini are willing to
career choice.
travel and relocate wherever the road takes them
in the near future. “Fezile and I want to make
a difference! We are interested in sharing
our knowledge and experience with students
in the TVET sector so that they can have a
greater understanding in the field of civil
engineering” says Mfeka.

Obviously, it could not have been an easy task
for them to have to leave their comfort zones
and move to another continent. Mfeka and
Ndulini attribute their successful internship to
being determined and not giving up easily. “It
is this very same mindset that gave us the
courage to study in a foreign country”
admits Mfeka.

World of Work
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And how does she deal with work pressure?
“I was taught that everyone makes mistakes,
as long as we learn from them and they are
not repeated. You grow from your mistakes”
says Khanyile.

Nompilo Khanyile is someone who believes in
attaining goals. She completed a Diploma in
Management Assistant at ETVET College in
2014 within the dedicated timeframe and
attributes this to always planning ahead and
making sure she completes one goal before
moving onto the next!

She is grateful for the support she has received
from the College in the form of her placement
officer: Siyabonga Langa who would check up
on her on a monthly basis as well as her
mentors Mbali Ntombela and Siya Cele who
provided guidance throughout her internship.

When her course begun, Khanyile was excited
about learning how to use a computer. She says,
“I had never used one before but now I am
proud to say with the work experience that I
have – I can do everything I never thought I
could do”. She completed her 18 months
in-service training in the Admin Department at
Elangeni TVET Central Office.
Thereafter she was offered an internship for a
period of 6 months at Catalyx Consulting, a New
Germany based social development agency that
provides innovative design, project management, research, monitoring and
evaluation services that address social
developmental challenges, in the role of
administrative assistant, becoming employed
fulltime later on.

Future plans for the 27-year-old include
completing a degree in Business Administration,
starting up her own consulting firm in
South Africa and funding the less fortunate with
their educational fees.

Her message of support to students thinking of
a corporate career: “Study what you love and
not what you’re told to study, set goals and
fight to achieve them no matter how long it
Her biggest challenge in industry so far, has to may take” she says. In her spare time, Khanyile
be working twice as hard to prove as a female, enjoys watching movies, spending time with her
that you can accomplish tasks. As a result,
family and poetry.
Khanyile was voted “Employee of the year” in
2019.
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Curriculum

Hospitality graduate takes his culinary skills mobile

Passport to Success

Thobela Buthelezi is as passionate about food as
he is about doing business. The 27-year-old NCV
Graduate studied Hospitality at ETVET as he felt
it was the entryway into the food industry.
He admits he didn’t realise it would be such a
competitive one!

In 2019, Life Orientation lecturers representing eight campuses of Elangeni TVET College and
Central Office, participated in two focus groups, tested source material and gave valuable feedback
on “Facilitating Active Citizenship” – a Life Orientation Guide for Lecturers aimed at NCV Levels 2
to 4.

Some motivation for his fellow hospitality
students, Buthelezi says, “Learn to be
punctual for events, flexible with time and a
dedication to the Hospitality industry if you
want to thrive!”.

According to Buthelezi, “The industry has
allowed him to build professional and
personal friendships as well as learn a lot
about industry and team building”.
His first job was not as glamourous as he thought
it would be however it proved to be rewarding and
humbled him when he started off as a Commis
Chef at Pizza Perfect. He then went on to start up
his own business: Chef Hat Foods Durban, which
he hopes will become one of the top mobile food
houses in future. His concept is simple. Buthelezi
operates as a private chef on a mobile basis.
It’s only natural for Buthelezi to have faced
stereotypes in the industry he made his home.
“People used to wonder and ask me why did I
choose the kitchen to work in because it was
seen as a place for women” he says. But he
adds that through the hospitality industry, he’s
had the opportunity to meet and work alongside
experienced culinary experts and he wouldn’t
trade it for a “manly” job.
One of the things that Buthelezi is grateful for,
is the support from his lecturers throughout his
studies at Pinetown Campus. “They gave me the
discipline and perseverance to open my own
food business” he says. Wherever he goes,
Buthelezi proudly endorses ETVET because he
feels that the College played a role in his success.

Faculty Head of Business Studies, Mr Sabelo Miya, then facilitated the “Passport to Success”
Training to participants (LO lecturers from various campuses) in 2019. A refresher was held in
February this year by those participants who have since taken up the role of facilitators.
Citizenship means being a member of and supporting one’s community and country. According to
Miya, “Students struggle to understand why they need to vote, their rights as a citizen and how to
participate in local community projects dedicated to the common good”. “It is through this new
methodology in Life Orientation by using an interactive lesson plan that a new approach to teaching
students will be introduced” he says. But he adds, “Content will not be changing, only the approach
of teaching it will!”. Elangeni TVET College is the first College in Kwa Zulu Natal to adopt this
approach. The College has since partnered up with the International Youth Foundation (IYF).
Pictured:
Sabelo Miya, Kessni
Uphadayya (AD Curriculum),
Mbali Ngcobo and Sbusiso
Mazibuko represented
ETVET at the prestigious
launch of the LO Guide held
at the Nelson Mandela
Foundation in February.

Currently the challenge for Buthelezi is North
African cuisine but he says he is getting used to
it by experimenting with different flavours at his
mobile culinary events. Buthelezi’s long term
plans include opening up a cooking school in his
community.
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Business Unit

ETVET awarded opportunity by W&R Seta to run
NQF level 2 Chain Store Operation learnership
Twenty two (22) learners currently studying at the
Kwamashu and Ntuzuma Campuses were recruited for
the learnership as it focused on the INK area.
This program commenced in November 2019 and will
run for a period of 12 months. It aims to resolve the
problem of scarce and critical skills, improving the skills
for the learners and increasing employment
opportunities in the wholesale and retail industry.
According to Mr Eric Sibiya, Head of Business Unit,
“ETVET has partnered with Tradeport Distribution to
provide these learners with adequate work
experience to expose to them to the wholesale and
retail work environment. Each learner will be able to
internalize knowledge, skills and competencies and
gain insights through exposure to work by
achieving specific program outcomes to enhance
employability”.

NHBRC Project
These days building a house is not as complicated as it seems. The Business Unit has
completed a project working with the NHBRC (The National Home Builders Registration Council).
The NHBRC is a home building industry regulating body in a skills development program.
Forty-seven (47) learners were recruited to take part in this project. The aim of this project was to
build and develop skills that have economic value in the South African workforce. The focus areas
for this project were Building and Civil Construction (Bricklaying), Plumbing and Construction
Carpentry. The project was a success.
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Labour Relations with Oscar Sithole

Strike Management

The statutory definition of the word “Strike” (as set out in
section 213 of the Labour Relations Act) “Is the partial or
complete concerted refusal to work, or the retardation
or obstruction of work, by persons who are or have
been employed by the same
employer or by different employers, for the
purpose of remedying a grievance or resolving a
dispute in respect of any matter of mutual interest
between employer and employee and every
reference to “work’ in this definition includes
overtime work, whether it is voluntary or
compulsory”.

What constitutes a strike?
Section 64 of the Labour Relations Act sets out the procedures that must be followed for the strike to be
protected. The employees must avoid to take part in the strike that is not protected in terms of the law.
Employees who commits misconduct during the protected strike may be dismissed e.g. damaging property
or intimidating non-striking employees
Protected and unprotected strikes
• Do not embark upon unprotected strikes- consequences are serious
• If workers take part in an unprotected strike, the employer may apply to the labour court for an interdict to
stop the workers from taking part in the strike. It may also lead to dismissal.
• Shop stewards have an important responsibility to advise and to guide their members on the question of
strike action.
• The right to strike involves following certain procedures and obligations, it is essential to know these
procedures.
• Taking part in an unprotected strike is considered to be a fair reason to dismiss a worker in terms of the
LRA.
• If a worker damages the employer’s property during a protected strike or commits any other form of
misconduct during a protected strike, the worker can be dismissed for misconduct.

DHET launches Labour Relations Forum in KZN
It is widely acknowledged that the quality of any education system depends crucially on the quality of its
staff. ETVET Senior Management are open to engage on platforms to discuss grievances. DHET launched
a Regional Labour Relations Forum on 5 March 2020 at Thekwini TVET College. KZN DHET General
Manager Dr SJ Nzimande, Deputy Director-General Ms LC Mbobo Corporate Services, Senior
Management from TVET Colleges in KZN including ETVET’s Deputy Principal of Corporate Services Mr
Senzo Shezi, Labour Relations Officer Mr Oscar Sithole as well as trade union representatives from
NAPTOSA, NATU, NEHAWU, SADTU and PSA were in attendance. Guest speaker Mr D Dlamini of the
regional DHET office, provided a presentation on the TVET sector and the intended role of the
Labour Forum.
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Events

Human Relations

College Annual Opening Meeting

Appointments 2020
INITIALS

SURNAME

MS

Shabane

SZ

Ngema

MK
EMT
NK
KP
TN
MJ

Majola
Ncane
Mkhize
Ngidi
Hlatshwayo
Meyiwa

NATURE OF
APPOINTMENT
New Appointment
(Contract)
New Appointment
(Persal)
Promotion
Promotion
Promotion
Promotion
Promotion
New Appointment
(Contract)

CAMPUS

JOB TITLE

Central

ASD: Finance

Central

Finance
Supervisor
Senior Lecturer
Senior Lecturer
Senior Lecturer
Senior Lecturer
Senior Lecturer
General Assistant

KwaDabeka
Mpumalanga
Mpumalanga
KwaMashu
Ndwedwe
KwaMashu

This took place on 13 January 2020 at Pinetown Campus Hall. Both admin and academic staff were
provided with presentations from the Senior Management Team. This included the College’s Annual
Performance Plan (APP).

Registration 2020

The registration process for 2020 was a relatively smooth one due to pre-registration that took place
towards the end of 2019. Senior Management as well as support staff gave the word “teamwork”
a new meaning when they visited sites to provide support to staff and students.
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Events

Induction for new and returning students
Induction is an orientation programme aimed at introducing and integrating students into the College
environment. This took place across the eight campuses. ETVET College was fortunate enough to
collaborate with VIBE FM and Imbokodo FM under the leadership of station manager:
Sandile Ngema. Students were blown away by the performances of local artists such as
DJ Bongs, Thembeka, Dream Team and more at Pinetown Campus Hall. Radio station interviews
were also conducted on behalf of the ETVET College by SRC President Vincent Machangaza,
Pam Mndaba of Student Support Services (SSS) and Shavika Reddy from the Marketing
Department.

Events

First things First campaigns
Student Support Services (SSS) has partnered with Higher Health and various stakeholders to
introduce Wellness and Development Programmes to all first year students at ETVET College at the
eight campuses.
The focus areas include the following:
• Gender-based violence
• Mental health
• HIV/TB/STIs prevention, screening and management
• Prevention of unplanned pregnancy and sexual-and-reproductive health more broadly
• Alcohol and substance abuse Prevention
• Promotion of human rights particularly as these pertain to the LGBTI population
• Awareness and response to the needs of disabled students.
According to Susan Ntanzi, ETVET’s Higher Health co coordinator “The aim of these activations are
to promote awareness of HIV and Aids as well as other sexually transmitted diseases and health
issues within the ETVET College environment and we hope to see more students use this chance
to get advice and tested”.
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Events

Inanda Campus Walk

Events

Inanda Campus celebrated Valentine’s Day the healthy way! Staff and students participated in a fun
walk to promote health and wellness.

To encourage unity and togetherness in the workplace, Qadi Campus held a staff breakfast on 16
March 2020.

Qadi Staff Breakfast

Peer Educator Training

The training took place on 13th March 2020 at Pinetown Campus. The training was facilitated by
Higher Health Co- Coordinator Susan Ntanzi to approximately 20 students. Students had to briefly
introduce themselves and give a description of their future goals. A scope of activities was then
assigned to peer educators to be completed by them during the course of the year.
These include:
• Conducting informal, small – group discussions about health and wellness, including sexual and
reproductive health
• Organize and conduct formal group discussions with peers about lifestyle and behavior change
• Distribute educational material
• Display posters and other educational materials
• Conduct dialogues (focus on HIV seven areas)
• Mobilize and recruit students for screening and testing (First things First)

Page 18

ELANGENI NEWS | EDITION 1

ELANGENI NEWS | EDITION 1

Page 19

Information

Keep in touch with Elangeni TVET College
CAMPUSES
INANDA

AREA
Inanda/Ohlange

KWADABEKA

Clermont

KWAMASHU

KwaMashu

NDWEDWE

Ndwedwe

MPUMALANGA

Hammarsdale

PINETOWN

Pinetown

QADI

KwaNyuswa/Hillcrest

NTUZUMA

Ntuzuma

PHYSICAL ADDRESS
131 of Street, 108812,
Inanda Durban
140 Khululeka Road,
Clermont,Durban
F5 Malandela Road
KwaMashu,Durban
P100 Main Road,
Ndwedwe,Ilembe District
280 Shezi Main Road,
Mpumalanga,Durban
38 Bamboo Lane,
Pinetown,Durban
Zulu Reserve Road
Botha’s Hill ,Durban
G 384 Ithendele Drive,
Ntuzuma

Central Office
Tel: 031 716 6700 / 031 492 4363
Fax: 031 716 6777
Physical: 15 Portsmouth Road, Pinetown 3600
Postal: Private Bag X9032, Pinetown,3610
Email : Shavika.Maharaj@elangeni.edu.za
Facebook: Elangeni College
Instagram: @elangenicollege
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CONTACT NO’S
031 492 4394
031 492 4393
031 492 4396
031 492 4395
031 492 4389
031 492 4381
031 492 4390
031 492 4397

