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Editorial

I once heard the words: “The Trajectory of Life” and it remained
in my mind. It means “Life’s Course”. COVID-19 introduced us to
adaptations of new kinds and the course of life that we planned,
did not go in the direction that we expected. Towards the close
of 2020, it is obvious what determines our course of life, will be
the ability to adapt and conform to a new normal in 2021.
Adulting is demanding and the pressure of being a student is
equally as challenging. Our Cover Story, explores NCV
student Zakithi Mchunu’s role as a cultural activist who advises
her classmates against giving in to peer pressure.
In World of Work, our graduate stories showcase confidence
and determination in industry. Through this doorway, we aim to
inspire more students to join the TVET sector and flourish!
This edition introduces Youth Matters, a column dedicated to
providing advice and support to students at College. Do read “Choosing a Career Path” by Higher
Health Psychologist, Nonhlonipho Biyela.
Living through a global pandemic has me convinced that humans are afraid of change. Good news
for the College environment: ETVET became the first TVET College in KZN to achieve an ISO
45001:2018 Certification. Read up more on this Management System Change Over in Health,
Safety and Quality Perspectives. 2020 has been a productive year for the College especially
through effective leadership and team work, this is reflected in ETVET’s Clean Audit Outcome.
Greater expectations are on the way, in the College’s Strategic Plan for 2021.
With Christmas approaching, spending habits can become liabilities. Some interesting insights to
help you budget and save can be found in Managing Your Money During COVID-19. I’m a huge
fan of commitment and if this year is anything to go by, it is when you begin, commit and follow
through on a task, project or course, you will taste success. The Business Unit’s W & R Seta
Ceremony and the Annual College Graduation were only possible due to the high level of
commitment from students completing their qualifications at the College.
As you embark on the upcoming holiday break, be grateful for the small victories you accomplished
this year. You may have shared opposing views and socially distanced from each other, but you
remained connected by the thread of humanity. Adjusting to a new normal persuaded us to look
beyond the mask and into the eyes of the world. Where do we go from here? In the words of Megan
Markle (The New York Times), “Let us commit to asking others, “Are you OK? And for the first.
time, in a long time, as human beings, let us really see one another. Are we OK? We will be”.
Shavika Reddy
Editor
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ETVET College Principal

From the Rector’s Desk
The academic year has come to an end. I can
proudly say that the College has experienced
more highs than lows in 2020. Globally we were
hit by a pandemic and locally we faced a crisis.
A crisis that affected all spheres of our lives and
removed us from our comfort zones.
As the College Rector, it is not always easy
making decisions but know that I will always make
the best decisions for the benefit of the College,
based on moral ethics and integrity.
I want to take this opportunity to thank all each
one of you for all your efforts throughout the year.
The success of the College is built on the efforts of
its staff and in 2020, we have seen the
culmination of those efforts.
One of them being a Clean Audit Outcome, the other adapting to online teaching during and post
COVID-19. Thank you for the dedication that you have showed to the College in achieving its
Mission and Vision of providing teaching and learning to the students on a daily basis. An immense
form of gratitude is expressed to the Council for providing the College with your oversight.
Congratulations to all students who passed and those that graduated this year. Those that didn’t
reach that level, do not be dismayed. Know that success is built on failure and you must strive to
do better next year. As part of the College’s international collaboration with the CCI (Community
College Initiative) and the US Embassy, we would like to congratulate the four students who leave
for the USA in January.
In the 16 Days of Activism against Women and Child Abuse, ETVET created a digital campaign
shared to all multimedia platforms to raise awareness. The College opposes all forms of Gender
Based Violence (GBV) and urges all staff to report any form of abuse especially within the Institution.
And finally, 2020 has been a year of uncertainty however it has also brought upon change for the
betterment of staff and students. Have a happy, safe and healthy summer vacation.
Here’s to development, expansion and growth at Elangeni TVET College in 2021!
Ms. T.J Aryetey
Rector
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ETVET Council

Message From Council

Higher Education Institutions have a governing body that oversees
their work, determines their way forward and monitors progress
against their strategic ambitions. This governing body is known
as Council. At ETVET Council comprises of 16 members. Mr M.W
Mpondi currently serves as Chairperson of Council.

From a governance perspective, Council are disappointed in the
behavior of HR staff and condemn all forms of corruption.
Fortunately, Senior Management acted promptly and Council are
confident that the law will take its course in dealing with the
matter. Despite these challenges, the HR Unit is fully operational
and Council encourage staff to use proper platforms to engage
Management and avoid miscommunication and the spreading
of incorrect information. All staff are cautioned that the sharing
of incorrect information tarnishes the image of the College.
Council has an open-door policy as would like to openly encourage its external stakeholders to
participate in any further engagement. Moving forward, Council is confident that Elangeni TVET
College will continue to sustain a Clean Audit Outcome.
Despite COVID-19 restrictions, Council applauds the College for its ability to adapt effectively to
remote learning, a special mention to lecturing staff. This is an indication of discipline displayed by
College staff and it is through these efforts that Elangeni TVET College remains one of the leading
Higher Education Institutions. Council is proud of the College for implementing the 4IR through its
successful online applications for 2021. 105 Diplomats graduated at the College’s Annual
Graduation Ceremony on 21st November 2020. External shareholders were able to share in the
prestigious occasion via live streaming on the College’s official YouTube channel, this as a result of
the College’s commitment to embracing 4IR.
Council was honored to be part of the College’s Annual Strategic Plan and is determined to
oversee the Mission and Vision of the College be achieved through these sessions.
Elangeni TVET College congratulates 4 students leaving to USA in January as part of the College’s
international partnership with the CCI (Community College Initiative) with the US Embassy.
Council condemns any form of Gender Based Violence and Femicide (GBVF) and urges all staff to
show support in the 16 Days of Activism. To end, Council would like to thank all College sponsors
and partners and wishes all stakeholders a safe and festive season.
Mr M.W Mpondi
Chairperson
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Cover Story

ETVET Student Advocates Values Through Culture

The pressure to be part of a crowd and fitting in begins earlier on in life and does not end even as
you mature and set goals for yourself as a young adult. Instead of ignoring this trend, Zakithi Mchunu
through her cultural talks, advocates against teenage pregnancy and peer pressure in the hope that
these activities will bring about change and awareness in her fellow students and community.
Where did it all begin? “I have always been a talker and enjoyed sharing my views with people
from all walks of life” says Mchunu who is completing her NCV Level 4 in Hospitality at Elangeni
TVET College, Pinetown Campus. She is passionate about the Hospitality field and someday hopes
to run her own establishment where she will be able to incorporate the Zulu culture and serve
traditional food and showcase local music.
30-year-old Mchunu, originally from KwaDumisa in Umzinto does not mind sharing experiences of
life so far. “I come from a big family where we only have one parent. As a result, I started
working in retail during holidays as a cashier for extra cash. This taught me financial
freedom so I didn’t have to resort to begging” she says. Her working experience not only
enriched her life but also taught her the value of working to achieve a future despite being a female
and coming from a poor background.
But where did the drive come from? Mchunu says that she drew strength from her culture and
heritage. “As students when we come to College, we tend to forget our roots and culture and
this is when we make poor decisions due to peer pressure. We don’t realise that our culture
is actually our support structure and we should be using it to our advantage” she says.
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Being an ambassador of Zulu culture in her community and
having being involved in showcasing cultural aspects in the local
media, it was only fitting for Mchunu to agree when requested
to perform a cultural presentation on South African population
groups to Level 3 students at the Client Services and Human
Relations (CSHR) ISAT on Campus. According to Mchunu,
“As students, we usually make judgements of our peers
based on our cultures before we get to know them properly
and this prevents us from seeing cultures objectively. I tried
my best to educate the class present about embracing their
own culture and heritage and breaking cultural stereotypes”
she says.
Lyn Gwangwava,Mchunu’s Hospitality lecturer conducted the
ISAT. “CSHR teaches how to serve clients professionally
and to maintain positive human relations that they need to
be aware of in South Africa. It also deals with different
cultures that we meet, challenging guests and how to treat
visitors according to the needs of their culture” she says.
Due to COVID-19 and maintaining social distancing, they were
limited to one class of presentations. The aim of these is to bring
out aspects of cultural interaction. Cultural interaction is often
characterised by stereotyping and prejudice.
“Normally students have a tendency of stereotyping other
cultures. This prevents them from seeing people for what they really are. I felt that Zakithi’s
presentation helped students identify the importance of eliminating conflict caused by
stereotyping” she says. Gwangwava said that the students were impressed and derived inspiration
from Mchunu’s presentation on the Zulu culture. “The students were motivated to help others
with the information they learnt” she says. “It helped to resolve the problem of
ethnocentricity” she adds.

Mchunu took part in Heritage Day interviews where she advocated against GBV and youth-based
issues at Mlekeleli Mbanjwa’s book launch. The author known as “Impunga Yesintu” is a traditional
advisor and influencer and interviewed Mchunu and members of the community with the purpose of
spreading encouragement and presented talks on tradition, culture and customs. Mchunu is hopeful
that through cultural activities she can inspire and be a role model to her peers. This year Mchunu
and members of her community were invited to the Annual Reed Dance online due to COVID-19.
“The experience was different but we were still educated on abstinence, HIV- Aids awareness
and teenage pregnancy as well as the value of culture in one’s life” she says.
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World of Work

The Future of Policing is Female
There’s so much more that goes into the making
of a police officer and it’s not always about
catching crooks. I learnt this easily when I
interviewed the promising Talent Gumede, law
official in the making.
Gumede is serving a Learnership with the South
African Police Service (SAPS) at KwaMashu E
Community Service Center (CSC). She studied
Safety in Society at Elangeni TVET College,
Inanda campus from 2015 - 2017. “The reason
behind my choice was because I wanted to
learn more about law enforcement in criminal
justice procedures” she says.

Gumede is grateful to her Safety in Society
Senior Lecturer, Mr T. Dhanuk and Campus
Manager Mr Mashinini who she says helped
her with learnership applications at SAPS under
SASSETA as well as the support to achieve her
goals.
One of the requirements to study Safety in
Society is meeting certain criteria. One of them
is BMI (Body Mass Index) which has to be less
than 88 centimetres. “My biggest challenge at
SAPS as a female is maintaining my BMI and
I am constantly working on it” she says.
Gumede been exposed to general duties within
the Community Service Centre (CSC) such as
answering telephones, taking down messages
accurately and assisting Crime and
Investigation Officers with clients. This entails
administration during the opening of the cases,
certifying documents, completion of registers on
the Occurrence Book (OB) and Accidents Report
(AR). She has also been trained on how to
interview victims who open cases and capturing
information on the Cas System. “I think it’s
important to make everyone feel comfortable
when he or she arrives at Police Station as
most people are afraid of this environment”
she says. Due to working within a diversified
community, the 26 year old has learnt to be
considerate, calm and remain respectful in every
situation that she deals with.
To enter the Safety in Society field and remain
part of the sector, Gumede advises incorporating
these three points into your daily work ethic:

1. Always be mentally, physically and emotionHer most rewarding academic experience so far
ally fit to work with people.
has been the years she spent at the College. “I 2. Be readily available to communicate with colobtained vast knowledge and have learned a
leagues or walk in clients who are there to
lot about the Constitution, different laws and
consult or to open a case.
acts as well as criminal justice procedures of 3. Respect your job and everyone who enters
our country” she says.
the premises.
“Policing and Governance were theoretical
modules that prepared me for the practicals
at the Police Station” she says.
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World of Work

Together with the knowledge and experience that
she is receiving at Kwamashu SAPS, she is on
her way to fulfilling her goal of becoming a police
officer. Gumede has enrolled at the University of
South Africa (UNISA) to further her studies in a
Bachelor of Arts Degree in Forensic Science.
Her message of support to students at the
College:“Once you have taken a decision to
study, work hard and do not give up. I could
have as I had a baby as a teenager and I
thought my career would be over until I was
given an opportunity to study at the College
to secure a better and brighter future” she
proudly says.

Becoming the Best Version of Oneself
Whilst studying she was offered a job
opportunity at Ndwedwe Local Municipality as a
Youth Outreach Officer.
Shandu’s journey has not been the easiest but
she has been able to fight for her existence.
“Growing up, everyone would tell me about
their dreams and goals. I had a different
dream but when I reached a stage of
maturity, I actually found myself wanting to
pursue my studies and a stable career” she
says.

The best word to describe Mandisa Shandu’s
story is resilience. Her journey started at the
College in 2015. “The adjustment from being
an adult and quitting my job to returning to
be a full-time student was not an easy
transition but I’m happy I made the tough
decision” she says.
Shandu applied for a bursary to study Public
Management at Ndwedwe Campus in 2015. She
quit her in service training to pursue a Degree in
Supply Chain Management.
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Developing young people’s skills is not an easy
task but it is what she is expected to do daily.
She is currently employed as a field worker in
the Youth and Sports Development Unit at
Ndwedwe Local Municipality.
Shandu credits her success to her lecturers and
Campus Manager, Mr. Zulu. “I was a constant
nuisance at times and yet they saw potential
in me and nurtured my growth” she says.
“I would strongly recommend ETVET to
anyone who is ready to become a better
version of themselves in life!” she says.
Shandu ends by saying that you are never too
old to learn because life is all about taking those
chances.
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Breaking Down Walls Of Stereotypes in Industry
According to Qadi Campus Manager, Thobeka
Dlungwana, “Young South African women
need to be encouraged to take up
engineering related courses. This will
create a greater sense of women
empowerment in the field of Science and
Technology” she says.
Being a female in a civil engineering industry,
Shezi does face stereotypes. “Sometimes
people do not take me seriously, when I want
to help them with certain repairs. This is
because they do not think a woman,
especially a young one, can do the job” she
says. However Shezi displays an element of
surprise to her clients in the community when
she is able to accomplish a professional job in
record time.
TVET Times, a DHET Publication interviewed
Shezi as part of their Womens Month Feature
to encourage female students to enrol at TVET
Colleges and pursue a career as an artisan in a
supposedly male dominated industry.
Nonhle Shezi grew up in Inchanga, raised by her
grandmother and pursuing a career in
engineering seemed unlikely. The 22-year-old
defied gender stereotypes to pursue an
education in civil engineering with enthusiasm
and the understanding that it could open a world
of opportunities that seemed distant to village
girls.
“I have finally found my calling as a future
female civil engineer” Shezi says. She is proud
to be able to do tasks that were considered a
man’s job. “It’s all about small victories. I am
very proud that I can now help out with home
repairs and maintenance work in my
community that generally would have had to
be outsourced by a handyman, which would
cost money too” she says.

Having a part time job and studying can be
stressful and time consuming. Surely, Shezi
must have a plan to manage her time.
According to Shezi, “Raising a child is not
easy as a young mom juggling studies and
part time work, but I have learned to
incorporate these into my routine and make
the best of my situation!” she says.
Once Shezi graduates she intends seeking
employment so she can absorb valuable
experience in industry. She is planning on
studying towards a qualification in Business
Management to assist her in sustaining her own
business in future. Her long term goal is starting
her own construction business specialising in
plumbing to motivate young females to pursue
careers within the industry.

“Once I have started my business, I wish to
She is grateful to her lecturer Mr Maziya, who
employ female ETVET students and change
was instrumental in supporting her growth during
how society perceives females in
her studies as well as placement in industry.
construction industry” she says.
ELANGENI NEWS | EDITION 3
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World of Work

Poultry is Profitable for Vamokuhle
For that experience I am grateful to the
College” he says. 3 years later and Nzimande is
currently running his own poultry farm. The road
to starting his business begun when he started
saving money during College because he had a
vision to start his own poultry farming.
Thanks to the encouragement from his
Agricultural lecturers at Mpumalanga Campus,
especially Mrs Mkhize who provided guidance
with prices of animal feeds and chickens, so
there was no way he was going to fail his efforts!
His daily work routine includes making time to
feed the chickens, maintaining and cleaning the
chicken coop as well as supplying fresh eggs
to his customers. One of Nzimande’s biggest
challenge so far was when he underestimated
the feeding patterns of chickens. “I ended up
spending more than my profits when I had
to buy 100 kilograms of laying pellets which
was more than I expected. But I have since
learnt from that” he says.
As a young poultry farmer, you learn as you go
“Sometimes we do not get what we want but along. “Chickens also get sick and you need
what we need” these words signify a special to know what medicine to given them when
place in Vamokuhle Nzimande’s journey from they are sick” he says. According to Nzimande,
“Agribusiness also plays a vital role because
NCV student to a promising poultry farmer!
once you have produced something you have
Not being able to attend University was never to sell it” he says.
seen as a stumbling block for Nzimande. Instead
His advice to other agricultural students is to be
the 23 year old chose to study Primary
Agriculture at the College. “Unfortunately, I did patient in the field. “Success is not
not obtain a bachelor pass to qualify for a accomplished overnight, you get a little
place at University and it wasn’t easy seeing better at perfecting your work every day and
my peers going to where i wanted to be but that’s what adds up” he says.
attending College gave me a second chance
Nzimande’s future plans include expanding his
at doing life” he says.
poultry business and supplying local retail stores
Nzimande studied Primary Agriculture from 2017 like Spar and Shoprite. “I have to register my
- 2019 as he had always wanted to start his own business and buy more chickens to produce
enterprise and grow. His goal was to finish the more eggs because big retail stores buy in
course without failing any subjects. “Studying bulk. Once I have my feet on the ground, I
exposed me to different farming methods in will employ staff people to assist me in the
KZN, if I had been at University, I would have running of the farm” he says.
never seen life from this perspective.
Page 10
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Life Orientation goes Virtual

A WhatsApp group was created by Naledi
Mazibuko (IYF) to constantly feed us
communication on the application before the
shoot regarding what content would be
required and shot, scripts, locations and
dates of the shoot” she says.
Mkhize and her colleagues all felt the experience
an enriching one on both a personal and
professional level.“It was a wonderful
opportunity to meet and get to know
lecturers from other campuses as well as
Sedibeng TVET college in Gauteng who
helped IYF in facilitating the training in June
2019. I would deﬁnitely do it again and
encourage other college lecturers to
participate in training provided by ETVET
should the opportunity present itself” she
added.

This video content will not only benefit Elangeni
TVET College but other TVET Colleges across
The transition to 4IR has introduced innovative South Africa. Mkhize ends the interview by
ways of teaching and learning. ETVET LO
saying that these videos could also be the start
lecturers Mrs Dlamini (KD), Mr Sibusiso Mazibu- of digital content creation for the College.
ko (KM), Ms Nosipho Mkhize (KM) and Mr Sifiso
Mkhwanazi (PTN) were part of an initiative by
DHET and International Youth Foundation (IYF)
in 2019 to create online material for LO lecturers
and students. This material will be made
available on the Lecturer Support System (LSS)
Portal for lecturers to use to facilitate Life Skills
for Life Orientation.
Lecturers attended a 3 day video shoot to
record audio-visual content on 9-11 September
2020 at Protea Hotel, Umhlanga. The IYF
selected them based on their previous
interaction at the Passport to Success Training
in 2019. Local production company, Brandcode
took four hours to shoot content. Due to
lockdown level 3, participants had to shoot their
segments separately (hence no group photo).
Surely the experience must have been different
compared to traditional classroom teaching.
According to Mkhize, “As lecturers, we had
little to no experience in front of the camera.
ELANGENI NEWS | EDITION 3
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Certificates of Excellence for LO Lecturers

Life Orientation lecturers who completed the
Passport to Success (PTS) training with the IYF
were honored for their efforts at a graduation
ceremony at Pinetown Campus Hall on 4
November 2020.
According to Anusha Naicker, IYF SA Country
Director,“The lecturers received certificates
representing the highest degree of
excellence with a firm dedication and
commitment to helping young people
succeed” she said.
The programme of the day included an address
by DHET Official, Mr. David Modiba and a
virtual message from the Embassy of Ireland as
the Embassy sponsored the training.
Awarding of Certificates was performed by
Ms. Naledi Mazibuko (IYF) Mrs. Faith Ngema
(DD:AS) received a Certificate of Appreciation
from the IYF on behalf of the College and Mr.
Sabelo Miya (Curriculum) was awarded a
Certificate of Recognition for his involvement and
dedication to the PTS LO Training. The event
concluded with the vote of thanks by LO lecturer
Ms. Mbali Ngcobo (KD).
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“Choose a job you love, and you will never have to work a day in your life.”
If ever you bump into Sizwe Sibisi on KwaMashu Campus
lecturing English or Communication to a class, be sure to
stay on and listen to the eloquence. Being able to balance
a successful career in radio broadcasting and in education,
it appears Sibisi is a multi-tasker by profession or at least
since his inception at the College 12 years ago.
How does Sibisi balance his teaching profession with his
passion for radio? “It’s not a train smash really because
I teach during the week and then do radio over the
weekends. So, I have the time” he says. Coping with
local stardom at College and interacting with students must
take some getting used to. “My colleagues are used to
me being on radio. Yet with students its different. The
moment new students find out about me being on air
they get overly excited even in class, but they calm
down once I am in teaching mode” he says.
His career in radio has been an extensive one.
According to Sibisi, “Radio was always my first
love. When VibeFM was launched, I made a
demo tape and sent it to them, I was fortunate
to join them in 2013” he says. Sibisi joined
RedCap Radio from 2013 to 2015. He also had
a stint with Radio DUT. Later in 2016, he joined
Durban Youth Radio (DYR) then decided to take a
break in 2018 to focus on completing his Honors
Degree in Education fulltime. “I rejoined VibeFM
this year presenting a dance show every
Saturday from 9pm – 12pm” he says.
Sibisi is equally passionate about lecturing as he is
about radio. According to Sibisi, certain skills and
talents are necessary for a career in radio
broadcast such as having a passion for the airwaves, good strong speaking skills and of course
confidence. “The audience cannot see you but they can definitely hear you and that leaves a
lasting impression in their minds” he says. “These same skills can also be adapted as
teaching techniques in the classroom. The way you conduct your lesson, leaves a lasting
impression on your students too” says Sibisi.
Sibisi takes pride in sharing his accomplishments. “I was born in Pietermaritzburg and raised by
a single parent. I had to work at restaurants to raise my registration fees for my tertiary
studies and today I can proudly say I am completing my Master’s Degree in Language &
Media Studies on my own”. His career advice to students “You should follow your passion and
not do something to satisfy your parents or peers” he says.
The obvious question remains. Why has Sibisi not left the teaching fraternity to join radio presenting
full time? “For now, I share a love for both but I love teaching more because it helps in
enriching other people lives” he says.
ELANGENI NEWS | EDITION 3
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Youth Matters with Nonny

Choosing a Career Path
Choosing a career can often be anxiety provoking and filled with a lot of
pressure. Most students find themselves torn between making their
parents happy and following their own dreams. You can easily find yourself
being overwhelmed when thinking about making the right career decision.
Start by taking a deep breath. Changing the way, you think about the
process will ease your anxiety and get you excited about your future. Think
about making a career choice as a journey of self discovery, self-growth
and self-awareness. In order to make a wise and realistic career choice
you must be aware of your skills (aptitude), values, interests and
personality.
The starting point in making a career choice is to consider a career that
fits well with your skill set. Think about the skills that you have acquired
and developed in your studies at College. Another important aspect to
consider is your values. A value is something that you consider as being
very important to you. If you consider money and prestige to be important then you would look at job
opportunities that meet your values. Consider your interests when choosing a career path. Some
people are interested in working with people, others are interested with working with numbers and
while others prefer to work with animals. Your personality should also be factored in this decision
making process. Finally, you can also consider shadowing people who are in the careers that you
are interested in. Shadowing is known as an informal way of acquiring knowledge about a particular
job at a workplace by following someone who already works in that environment.
For further assistance with making a career choice you can talk to your career guidance counsellor
on campus. You can also get a career assessment done by a psychologist if you have the funds
for such a service. The internet also has a lot of resources that can be helpful such as gostudy.net
and careers.com. Take your time when doing your research, do not feel pressured to decide right
away. Try to refrain from deciding out of fear of disappointing other, focus on a career path that will
give your life fulfilment. Choose a career that can allow you to grow, self-actualize and a career that
you are proud of.For psychological services and support please contact our 24-hour tollfree helpline
0800 36 36 36 or SMS 43336. Counselling is provided in your preferred language.
Nonhlonipho Biyela is a Psychologist for Higher Health and offers psychological services at
ETVET and she writes in her own personal capacity.
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Campus Health & Wellness Coordinator: Ms. Susan Ntanzi
28 year old Susan Ntanzi was born and raised at
Ndwedwe, Mayekeni Area and is currently working as a
Campus Health and Wellness Coordinator (CHWC)
under SSS and employed by Higher Health. She is based
at Pinetown Campus.
Ntanzi holds a Bachelor of Community and Development
Studies from the University of Kwazulu-Natal (UKZN).
Community Development is a process whereby those
who are marginalised and excluded from society are
enabled to gain self-confidence and to join others. They
are encouraged to participate in actions to change their
situations and tackle the problems that face their
Community.
“This influenced my studies greatly as I grew up
happily in a rural community which is still
developing and where community participation in all
development projects is prioritized” she says.
Ntanzi was fortunate enough to be offered an internship position at the Department of Community
Safety and Liasion. “The experience I gained there helped me to develop my communication
skills I was required to work and engage with stakeholders from different communities and
how to work in a team or under limited supervision” she says.
Her job as Health and Wellness Coordinator entails focusing on seven key areas which includes
LGBTQI+, HIV/TB/STI, Disability, Alcohol, Drug Abuse and Prevention, Gender Based Violence,
and Mental Health affecting students. It also involves coordinating Primary Health Care Services
provided by Department of Health and other organisational partners such as Wits RHI Project PrEP.
Her most memorable experience at ETVET was when she was given an opportunity to conduct
capacitate development for students and staff of the College about the Protocols and Guidelines
to manage COVID-19 in the Institution. She is also proud of the recent campaign against Gender
Based Violence initiative at all Campuses. “The campaign was a success through the
support we received from Management and students and the aim encouraging everyone to
speak out against GBV was reached” she says.
Of course, Ntanzi can’t accomplish her tasks on her own. “I receive massive support from the
College especially from Student Support Services under the leadership of Mr Mbhele and
Campus Managers. This includes the provision of working resources, promoting our
services and the support from Peer Educators which makes my job achievable” she says.
Ntanzi believes in making a difference. “I believe that I can contribute to ETVET by ensuring that
student health and wellness needs of students are well taken care off, so that they will focus
more on their studies and finish their courses on the record time” she proudly says.
Students can seek Susan Ntanzi’s assistance by making an appointment at the Student
Liaison Officer’s office, emailing susan@higherhealth.ac.za or WhatsApp on 0658953609.
ELANGENI NEWS | EDITION 3
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Higher Health Profile

Psychologist: Ms. Nonhlonipho Biyela
In society, there’s generally a negative perception
associated when attending therapy that there is
something mentally wrong with you. Upon meeting
Nonhlonipho Biyela, Higher Health’s Psychologist
for TVET Colleges in KZN, that perception was cleared
effortlessly.
Biyela’s motto is simple: “Therapy is a tool to
empower the client about where does their behaviour
stems from. I believe that when we know better we
do better” she says.
The 26 year old is employed as a counselling
psychologist and her duty is to provide students of
ETVET with psychological services, primarily in the form
of psychotherapy. “Our aim at Higher Health is to
ensure that the students obtain a wide range of
health services in order to ensure a holistic personal
development” she says.
Biyela’s job entails providing psychotherapy, that can be done in the form of individual or group
therapy. She also provides psycho-education regarding mental health. “My job entails assisting
students to adjust to campus life and provide them with opportunities of personal
development. It includes assisting students who are at risk of academic exclusion to
overcome the challenges that they are experiencing which are negatively impacting on their
studies” she says.
Biyela’s reason for pursuing a career in psychology is due to her always being a humanitarian at
heart. She regards her biggest strength as empathy. Biyela is optimistic when she speaks about
ETVET students. “I want to change the perception of mental health, I want to create an
atmosphere in which seeing a psychologist is normal and okay. I want to contribute to the
personal development of students and assist in ensuring that they successfully complete
their studies” she adds.
Performing her role as a health worker at ETVET would be extremely difficult thus far if she did not
have the support of the SSS manager Mr. Mbhele and the Unit. “They assist me in implementing
the psychological services on campus and they also advise on what would work best for
their students. The SLOs and the CHWCs also assist by referring students to me” she says.
Finally, a message of support for students suffering from anxiety, mental health issues, GBV at the
College: “I want students who are going through these challenges to know that they are not
alone, there are people who are here to help and support them through these challenges.
Please seek help and talk to someone that you trust” she says.
Students who want to access to Nonhlonipho’s Psychological services will need to get in touch with
the SLO or CHWC and inform them of their current challenges. The SLO or CHWC will determine
if the student needs to be referred to Nonhlonipho. Students can also make use of the Higher
Health 24 hour tollfree mental health helpline 0800 36 36 36 or SMS 43336.
Page 16
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Student Support Services

Silent GBV Campaign at ETVET

Elangeni TVET College in partnership with Higher Health embarked on a 5 day silent protest to
demonstrate support for victims of Gender-Based Violence (GBV). This initiative in commemoration
of Women’s Month, was run through Student Support Services and encouraged students and staff
to speak out against this behavioural problem across all campuses. The aim of the campaign was
to break the silence on the issue of GBV specifically in Higher Education institutions. This protest
affirmed the College‘s solidarity with survivors who have been silenced by sexual violence and rape
culture.

ETVET Hosts SAVETSA Conference
Elangeni TVET College hosted the SAVETSA Provincial Conference on the 19th of October 2020 at
Pinetown Campus. The conference comprised of 50 delegates representing all 9 Colleges in KZN.
ETVET Rector Ms TJ Aryetey provided words of support on behalf of the College and SACPO.
Business of the day included an outline of the elections process, conference credentials
nominations and plenary reports. The day ended with the selection of the Provincial Chairperson
and the KZN Committee from various TVET Colleges in the province. The College wishes them well
as they embark on successful student representation for the year ahead!
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Student Support Services

ETVET Supports 16 Days of Activism Community Programme

EThekwini Municipality and District 4Libraries held a Women Empowerment Programme against
GBV and to commemorate 16 Days of Activism. Ms. Lindelwa Sapo (SSS) delivered a message of
support on behalf of the College at KK Hall in KwaDabeka.

Business Unit

ETVET receives ICT Certification

Elangeni TVET College has been identified as one of the first 23 Colleges in South Africa to offer
Huawei ICT Certification Training that will be conducted online and in classrooms. The College has
already trained 15 learners in this Certification. The course content covers Network Fundamentals,
Basic Connection Methods of Popular Networks, Basic Network Construction, Troubleshooting of
Common Network Faults, Installation and Commissioning of Huawei Routing and Switching
Devices. Minister of Higher Education, Science and Technology Dr. Blade Nzimande handed Ms. TJ
Aryetey the ICT Certificate for the College.
Page 18
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Business Unit

Elangeni TVET Visits West Coast College

ETVET College Principal Ms TJ Aryetey and Business Unit Manager Mr. Eric Sibiya visited West
Coast College in Cape Town on 28th of September 2020. The purpose of the visit was meet with
Management to share knowledge, expertise and best practices of how ETVET can succeed in
running occupational programmes effectively as a third stream of income for the College.
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Business Unit

W & R Seta Certification Ceremony
Due to South Africa’s national vital skills deficit
policy, Minister of Higher Education, Science
and Innovation, Dr Blade Nzimande at a press
conference in 2014, declared that The Decade of
the Artisan campaign, would run until 2024. The
initiative would support artisanry, as
a profession of choice for young people of South
Africa through the framework of post-school
training and education, as well as highlight
opportunities for skills growth available as an
artisan.
One of the key objectives of the Business Unit
is to organise and promote the creation of skills
training programmes. On 21 October 2020, the
Unit held a first of its kind Certification
Ceremony for 43 learners who completed the
Wholesale and Retail Chainstore Operations
Level 2, Wholesale and Retail Sales Level 3 and
4 ARPL Motor Mechanics Trade who completed
their trade test at KATS Training. Business Unit
Manager, Mr Eric Sibiya and his dynamic team
produced an impressive event that started and
ended on time. The aim of the event was to
celebrate the achievement of the students and to
recognize the efforts undertaken to achieve this
certification.
The Wholesale and Retail learners were hosted
by MegaSuper Spar, Boxer and Checkout where
they completed their workplace experience.
These learners were part of The Wholesale and
Retail Schools of Excellence Phase 2 Project in
2018 – 2019 which consisted of 9 KZN Colleges
and the Durban University of Technology (DUT).
Upon completion of the project, the agreement
was reached to ensure that 62% of the learners
would be absorbed by their employers.
According to Sibiya “The project also saw the
strengthening of the collaboration between
the private and public sector was a great
success. As a result, the College needs more
committed partners and SETA’s to fund and
expand its student workforce in the skills
sector” he says.
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MAN Truck Establishes Partnership with ETVET

The need to establish and sustain industry based partnerships was identified as an objective for the
College at the College’s Annual Strategic Plan in September this year.
An industry based partnership is an opportunity to access resources which stand to benefit students
greatly. This can take the form of monetary donations, contributing time from local professionals,
donating equipment, offering internships and training. There are so many different ways to build
this partnership, it usually depends what the College needs, and what a local business has to offer.
Building an industry based partnership with the College might seem complicated and daunting, but
once the initiative has been taken, the impact can be tremendous!
Elangeni TVET College partnered with local company, MAN Truck in 2018 and students benefitted
greatly. According to SSS AD, Mr Ernest Mbhele, “MAN Truck had a chance to give back to the
community and ETVET students got to experience a whole new type of education” he says.
As part of their Youth Celebration, MAN Truck & Bus
Group hosted 15 Engineering students from ETVET.
The aim of the visit was to expose engineering
students to the world of work and opportunities that
are offered by MAN Truck and Bus. The MAN Truck
assembly plant located in Westmead is in close
proximity to the College and this affords it a perfect
opportunity to fulfil its obligation as a responsible
corporate citizen, i.e. offering apprenticeships and
internship opportunities to students from a local
academic institution. In March this year, MAN Truck
donated a CLA truck (Horse) to Ntuzuma Campus
to be used as a teaching tool for students studying
Mechanical Engineering. Elangeni TVET College and
MAN Truck & Bus have committed themselves to
further engagement with the view of exploring a more
meaningful industry based partnership.
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Quality, Health and Safety Perspectives

“Change is inevitable yet constant”

History was made when the South African Bureau of
Standards (SABS) informed the College that it was
successful in its Health and Safety Management Audit
and as a result has achieved an ISO 45001:2018
certification. This makes Elangeni TVET College the first
TVET College in the province to achieve this accolade.
In keeping with being progressive, the College has
embarked on changing from the old OHSAS 18001 to
the new Health and Safety Management Standard,
ISO 45001:2018. The reason for the change places
emphasis on employees and their participation,
enhancement on managing contractors, purchasing
decision-making process, leadership participation,
change management and performance management.
This change-over in keeping with compliance to the new
International Standard for Health and Safety elevates
the safety importance of all persons on the College
premises.

Advantages of ISO 45001
• Allows better identification of safety hazards and risks and legislative compliance.
• Improves the efficiency of internal operations, reduces accidents, dangers, and downtime.
• Develops management oversight and monitoring and measurement of key performance
indicators providing objective data for decision-making.
• Internal auditing is an “early warning system” to help spot health/safety threats – giving you
the chance to address and resolve them before they are detected by others, rather than after.
According to Quality Assistant Director, Mr. Amil
Nundkumar, “Achieving this momentous feat is
attributed to the support provided from
Management and Campuses’ for the ISO 45001
Management Standard. Notably, it is through
the passion, dedication and hard work of the
staff in the Unit that ensured this success.
ETVET is indeed fortunate to have such
dedicated staff both in the units and at
campuses – this is a team effort” he says.
Team Quality: Mbuso Nqakwe, Amil Nundkumar, Neville Govindasamy

This achievement comes at a time when the College faced immense challenges due to COVID-19,
with ETVET being closed for 2 months and operating with a rotational College-wide staff
complement. It must also be noted that Elangeni TVET College made history in 2008 by becoming
the first FET College at the time in the country to achieve ISO 9001 and OHSAS 18001 certification
at the same time. “This is exciting news for the College indeed”, said Nundkumar.
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Senior Management

Elangeni TVET College Awarded Clean Audit

Regional DHET Manager Dr Nzimande pictured with ETVET Senior Management
Chapter 9 of the Constitution of the Republic of South Africa, 1996 establishes the Auditor-General
of South Africa as one of the state institutions supporting constitutional democracy. The Constitution
recognises the importance and guarantees the independence of the Auditor-General of South Africa
(AGSA), stating that the AGSA must be impartial and must exercise its powers and perform its
functions without fear, favour or prejudice.
The objective of an audit of financial statements is to express an audit opinion on whether the
financial statements fairly present the financial position of auditees at financial year-end and the
results of their operations for that financial year. The financial statements are free from material
misstatements (in other words, a financially unqualified audit opinion) and there are no material
findings on reporting on performance objectives or non-compliance with legislation. Elangeni TVET
College continues to display good governance work ethics and transparency. This serves as a
testimony of good governance where the College is not only celebrating the clean audit but a
sustained Clean Audit Outcome.
According to Principal Ms. TJ Aryetey, “It takes a lot of hard work, focused determination and
dedication to achieve a clean audit. You need a dynamic team which is competent that shares
the same vision and works towards the same goals” she says. The Principal has reinforced her
passion to lead a clean administration. She is also grateful to Council for its good work ethics,
practise, discipline and providing oversight. Council and ETVET Management has displayed that it
is not only out to achieve a clean audit but to maximise its mandate and make sure that the College
delivers efficient services to its students.
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Corporate Services

ETVET Strategic Plan 2021

“To whom much is given, much will be expected” (Luke 12:48). Having heard this line of
wisdom, as a College it means that we must be kept accountable. It is expected that the College
can profit others if it is endowed with skills, finances, expertise, time and so forth. In line with these
expectations, Elangeni TVET College held its Annual Strategic Plan at Indaba Lodge in Richards
Bay on 25 - 26 September 2020.
The sessions were attended by College Council and
Extended IMT. Programme Director and member of
Council, Mr. Nhlanhla Ngubane spoke about pillars
of good governance and highlighted that the offerings
of the College should meet the demands of industry.
Guest Speaker Mr. Mbuso Ngcobo transformed the
house with his talk on “Ethics and Integrity”. In his
presentation Mr. Musa Shabane (Finance Manager),
provided background work and consolidated
feedback from the Leadership Conference held in
Drakensberg earlier. Ms. Kessni Uphadaya
(Curriculum AD) delivered her presentation on
Enrolment Trends and the Programme Qualification
Mix (PQM) 2021.
With the targets incorporated into grid work, Uphadayya posed this vital question“Where are the
students who have graduated from ETVET? Are they jobless? Employed?” DHET 2021 – 2024
Strategic Plan was presented by Mr Ernest Mbhele (SSS AD) who unpacked the template to the
audience.
Due to the nature and content of the seminar, breakaway sessions were held to discuss College
interventions, enabling conditions as well as partnerships with industry over a 5 year period. The
College is looking forward to a promising year ahead in accordance to the commitments that were
made and agreed upon by Senior Management and Extended IMT from the guidance of Council.
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ETVET Leadership and Development Conference
What makes a good manager? “By definition a leader is the person who leads or commands a
group, organization, or country” said ETVET College Principal Ms. TJ Aryetey when she opened
the Leadership & Development Conference for Extended IMT Staff on 4th - 5th September 2020 at
Premier Hotel Sani Pass.
During day one, delegates gathered outdoors and were split into teams during an icebreaker,
facilitated by Mr. Lucky Ngubane, Secretary to the Principal. Their task was to listen to a number
being called and display these numbers using the group placards. Lessons learnt: teamwork counts
and listening is a crucial skill.

Sessions were facilated by ETVET Managers in various areas of expertise. Business Unit Manager,
Mr Eric Sibiya facilitated a session on Leadership Management. He begun by giving each member
of the delegation to a chance to share their leadership and management experience. It was deduced
that ETVET has an unlimited bank of knowledge and experience. Finance Manager Mr. Musa
Shabane facilitated a presentation on Change management in the new millennium – Embracing
the new normal. “We are not going back to that old life as COVID-19 introduced us to a new
normal, a life changing one” he said. Through his presentation, he urged extended IMT staff to
become effective change catalysts in the Institution.
Inanda Campus Manager Mr. Steven Mashinini presented the CMT Development Policy
Interpretation and Application Session. Daily challenges such as late coming, absenteeism,
non-submission etc. were identified. Aims of the Policy, reporting procedures, disciplinary codes and
procedures, principles underlying the code of good practice, acts of misconduct and record keeping
were some of the aspects discussed.
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DD Corporate Services, Mr. Senzo Shezi stressed on teamwork application and how these impacts
on the College. Shezi motivated staff to take ETVET to a new, higher level. A presentation on
Effective Teaching and Learning was facilitated by AD Curriculum, Ms. Kessni Uphadaya.
“The core business of TVET Colleges is the provision of quality learning and teaching,
remember that at ETVET, it is about going beyond the call of duty as staff are part of a bigger
team” said Uphadayya.
The Campus Management Team (CMT) is responsible and
accountable for ensuring that there is a conducive
environment for teaching and learning and for evaluating if
indeed quality learning and teaching is taking place.
Delegates were split into four breakaway sessions
responsible for scanning the situational environment and
prepared a SWOT analysis and PESTEL analysis as per
identified themes:
1. Creating a student-centered environment at the College
in light of the new normal;
2. Innovation and improvement of academic quality and
success by re-examining how we teach and manage;
3. Collaboration and sustainable planning for the College’s
success;
4. Lecturing for impact;
Recommendations were made and then presented back to the conference by group leaders from
IMT. In closing, Ms. Aryetey reminded all IMT staff that as leaders at the College, their role is to lead
in front and by example!

Human Resources

New Appointment - ETVET Labour Relations Officer
Nkosinathi Mkhize is a seasoned practitioner, both
in Labour Relations / Law and HR. “I would like to
contribute towards the management of people’s
issues, from giving advice to management and
staff, facilitate the resolution of grievances and
ensure that all staff adhere to laid down policies”
he says. Mkhize intends to be visible in all the
Campuses, be accessible to all staff and would also
like to be seen as a partner by recognized trade
unions.

Obituary –The Late Mr. Fezile Mkhize

The College would like to express its sadness on the loss of
one of its academic staff members Mr. Fezile Mkhize.
The Late Mr. Mkhize taught English and Mercantile Law at
Inanda Campus since 2010.
As the Elangeni TVET family, we acknowledge the great
importance of Fezile’s life, and the loss to us all that his
passing brings.
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Farewell Interview with AD General Admin: Ms Busi Mchunu
How many years have you been with the College?
14 years from 2006 until retirement in 2020.
Describe your most memorable moment at the College?
It was when the College received its first NCV Level 3 100%
pass rate in Accounting at Ndwedwe Campus in 2009
Share your working philosophy.
Always work towards enhancing the credibility of the College
Up to now, what has been the proudest moment in your
career?
When I look back at how I managed two campuses as a
campus manager and how much they have progressed
in serving the purpose of the College.
What matters to you most in life?
It is the well-being of a black child, my family, their joy and
good health. It fulfills my inner soul.
Any advice or motivational message to your former
colleagues at Elangeni TVET College?
I pray that my colleagues would never lose hope and passion
at improving the quality of education as it is the critical
objective for all TVET Colleges and of the National
Development Plan 2030.

Acting CM’s - Ntuzuma and KwaMashu Campus
The College would like to congratulate Mr. Lindokuhle Gumede and Mr. Mpilo Zungu who have
taken up Acting Campus Manager positions at KwaMashu and Ntuzuma Campus respectively.
Onwards and Upwards!
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Financial Matters with Musa Shabane

Managing Your Money During COVID-19
The year 2020 has been marred by unprecedented life-challenging
economic events caused by the global emergence of COVID-19.
To date more than 19000 people have lost their lives in South Africa;
more than 1-million people have lost their jobs in the last six months, an
impact of a lockdown that was imposed as a risk-mitigating measure to
curb the spread of the disease.
Furthermore, an economic stimulus packages of R527 billion was
announced by government to address the challenges of what has been
coined as a new normal. To top it all, the Finance Minister in his
mid-term budget speech proposed a salary freeze over the next 3 years
for all government employees. With the festive season upon us, the
need to exercise strict caution on personal financial management is a must-win battle for all.
Developing financial goals as part of responding to the pandemic will go a long way in achieving
“more with less” for most families. Mr Lewis Hamilton* (not his real name) works as a Marketing
Officer at Sunshine TVET College, approached me seeking some advice on how he can develop a
family budget out of his take-home pay of R17500,00.
Family Budget Development
Why is the budget necessary? In our discussion, Hamilton was persuaded that the three points on
the necessity of budget formulation were valid in his case.
1. To help his family to live within their means.
2. To help his family reduce expenses so that they can have surplus for both saving and investing
options.
3. To help his family establish a reasonable standard of living.
Our conversation moved into a detailed discussion on the state of his monthly budget: looking an
income (cash outflow) and payments (cash outflow)
Income Per Month

Payment Per Month

Salary & Wages

22 765

Housing (bond,maintenance)

(4 500)

Plus Rental income

1 500

Food (groceries)

(2 500)

Interest earned

300

Car (payment + petrol)

(3 000)

Other income

300

Education

(1 500)

Less Tax (as per payslip)

(2 870)

Utilities ( water + lights)

(1 200)

Medical Aid (as per payslip)

(2 500)

Cell-phone ( voice + data)

(1 000)

Pension (as per pay slip)

(1 760)

Insurance (life, car, funeral)

(1 500)

UIF (as per pay slip)
Total net income

(235)
17 500

Loans (credit card, instalments)

(1 500)

Entertainment

(1 000)

Miscellaneous expense

(500)

Clothing

(600)

Savings & Investment
Net deficit
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(1300)

Total Expenses
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(0)
(18 800)

Figure 1.1: Income and Expenditure statement: Family Budget
The exercise highlighted key areas where his money is coming and where it is going. A total net
income of R17 500 was spent on payment amounting to R18 800 resulting in a net shortfall or deficit
of R1300. Mr Hamilton agreed that he was living beyond his means as he had to use his Credit Card
to balance his budget.
What should Mr Hamilton do to balance his budget without having to use his credit card?
Our discussion led Mr Hamilton to 2 options:
•
Option 1: Increase Income
•
Option 2: Reduce expenses
Option 1: Increase Income by R5000 per month
Further deliberations revealed that Mr Hamilton has his homestead in the Umbumbulu area. He
owns a herd of 12 cattle worth R120 000. His income and expenditure also revealed that he has a
property rental stock generating R1500 per month next to the Campus. There is more demand for
rental stock and as a result he resolved to sell some of his livestock to increase his rental stock that
would further give him an additional passive income of R5000. The project would cost R60 000 and
would take 3 months to complete.
Option 2: Reduce Expenditure by R1600
An analysis of the expenditure highlighted the following: He can reduce groceries by R500, car
expenses by another R500 by joining a lift club and entertainment by a further R600 per month.
Mr Hamilton suddenly realises that COVID-19 is a problem with great solutions if put into
perspective. As Benjamin Franklin would say, “When it is dark people see stars.” Yes, there is
COVID-19, people have lost jobs, their wages frozen but every cloud has its silver lining. Like Mr
Hamilton, we all have to take charge, take responsibility and take control of our lives. The festive
season presents us with that challenge to remain resolute, discipline and focused.
2020 is coming to an end. Not all years are like it. We have learnt the beauty of 4th Industrial
Revolution where suddenly Zoom, Microsoft teams, WhatsApp, Pinterest, YouTube, Facebook and
Tiktok dominated our conversations. On-line teaching, assistive devices and working from home are
concepts that will take us further into a new normal. He used his cellphone to access the App store to
download free apps that would give him and his family online application tools to manage his budget
in these changing times. This intervention also assisted him to register with online SARS efiling for
better tax management.

May we all learn to use this COVID-19 period as a learning platform. Let’s be nimble and wise in our
attitude towards our family budget. Let’s differentiate between needs and wants. Let’s focus on what
our family needs and get all the wants off the table. Let us also be reminded that when the festive is
gone, school fees will be waiting on the other side!
Musa Shabane is a Chartered Global Management Accountant. He works as a Finance
Manager at Elangeni TVET College and writes in his own personal capacity.
ELANGENI NEWS | EDITION 3

Page 29

Marketing and Communication

ETVET Aspires to Empower Women within the Institution
TopCo Media hosted its Annual Standard Bank Top Women Conference and Awards Ceremony in
October online as part of its Women’s empowerment campaign to give women in industry
meaningful support and recognition.
Multiple breakaway workshops, online Q&A sessions, online meetings and fast-track network
access were provided at this two-day virtual conference with many prominent women in attendance
online such as Thuli Madonsela. The conference was attended virtually by female managers of
ETVET as one of the key strategies at the College is to change how women are seen in the
corporate environment and to empower them in leadership roles within the Institution.

ETVET College Principal Ms. TJ Aryetey participated in the LIVE broadcast as she presented the
Youth Development Award in the Top Gender Empowered Organisation category. “I believe that
a country’s success can be maximised by focusing on skills development especially that of
the youth, where young women are progressively educated and represent a significant
workforce” she said whilst presenting the award. The College’s Vision for the 4th Industrial
Revolution (4IR) is to equip students with the necessary skills and knowledge to be able to add value
to their communities as well as the global markets.

ETVET Agricultural Students Depart for USA

ETVET College is proud to announce that four of
its Agricultural students will be departing for the
USA in January 2021 through the
Community College Initiative (CCI) Programme.

The College hosted an official send off for the
four students: Vincent Majangaza, Siphesihle
Thabethe, Bonisiwe Sithole and Nonkululeko
Mkhize on Friday 11 December 2020.
“On behalf of the College, I would like to wish
all six students well on their journey. I urge
them to be the best ambassadors of ETVET
on American soil and make the most of this
once in a lifetime opportunity!” said Ms. T.J
Aryetey, College Rector.
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ETVET Events

Congratulations Class of 2019!
Elangeni TVET College held its Annual Graduation Ceremony on Saturday, 21 November 2020 at
Mpumalanga Campus Hall. Due to COVID-19 regulations, only graduates received an invitation to
the event. The College used this event to launch its new YouTube channel where it live streamed the
event to all online. With all safety protocols in place, the event ran smoothly.

Council Chairperson Mr. WN. Mpondi opened the Graduation ceremony with a few wise words to
students. The key note address was delivered by the College Principal Ms. TJ Aryetey who made
reference in her speech to these words of Former President Nelson Mandela, “Young people must
take it upon themselves to ensure that they receive the highest education possible so that
they can represent us well in future as future leaders”.

ETVET congratulates all 105 recipients of National Diplomas in the following programmes:
Business Management, Financial Management, Human Resource Management, Management
Assistant, Marketing Management and Public Management.
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Information

Keep in touch with Elangeni TVET College
CAMPUSES
INANDA

AREA
Inanda/Ohlange

KWADABEKA

Clermont

KWAMASHU

KwaMashu

NDWEDWE

Ndwedwe

MPUMALANGA

Hammarsdale

PINETOWN

Pinetown

QADI

KwaNyuswa/Hillcrest

NTUZUMA

Ntuzuma

PHYSICAL ADDRESS
131 of Street, 108812,
Inanda Durban
140 Khululeka Road,
Clermont,Durban
F5 Malandela Road
KwaMashu,Durban
P100 Main Road,
Ndwedwe,Ilembe District
280 Shezi Main Road,
Mpumalanga,Durban
38 Bamboo Lane,
Pinetown,Durban
Zulu Reserve Road
Botha’s Hill ,Durban
G 384 Ithendele Drive,
Ntuzuma

Central Office
Tel: 031 716 6700 / 031 492 4363
Fax: 031 716 6777
Physical: 15 Portsmouth Road, Pinetown 3600
Postal: Private Bag X9032, Pinetown,3610
Email : Shavika.Reddy@elangeni.edu.za
Facebook: Elangeni TVET College
Instagram: @elangenicollege
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CONTACT NO’S
031 492 4394
031 492 4393
031 492 4396
031 492 4395
031 492 4389
031 492 4381
031 492 4390
031 492 4397

