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PRINCIPAL’S DESK
COLLEGE 
LAUNCHES 
ANOTHER MAJOR 
INTERNATIONAL 
PARTNERSHIP IN 
AGRICULTURE WITH 
NETHERLANDS 
BASED 
ORGANISATION

Agriculture in South Africa is a major 
engine of economic growth. The value 
of primary agricultural production 

in SA was R263.2 billion in 2016, while 
contribution to the Gross Domestic Product 
(GDP) was estimated at R72.2 billion in 2015. 
While there is evidence that Agriculture  is 
a crucial sector and an important engine to 
grow our economy, there  are however  major 
gaps between acquired competencies of 
school leavers (especially vulnerable groups) 
and competencies required by industries 
in the agriculture sector. This skills gap can 
be found in primary production (e.g. how 
to deal with changing climatic conditions 
affecting agriculture, how to make use of the 
opportunities of land reform. It is against this 
background that the College is pleased to 
announce another international partnership 
with Nuffic-Aeres with focus in agriculture. 
Nuffic is a Netherlands based organization 
which came as result of project proposal 
between Ares and the College. The project 
is aimed at building the capacity of 
agricultural training institutions in South 
Africa by drawing on some of the concepts 
and resources currently being applied in 
Netherlands, but with due consideration 
of the South African context. The focus of 

the project is strengthening education, 
and agri-business interaction for sustained 
employment and agriculture development 
in South Africa. Elangeni has been identified 
as one of the key partners in KZN. Discussion 
are ongoing with other relevant partner 
within the sector like Cedara Institute of 
Natural Resources. 

The college has put together project 
team, Mrs. Z Ngubani, Ms. B Zwane, Ms. K 
Uphadaya, Mr. A Nunkumar, Mr. T Sibiya 
and our Deputy Principal Ms. M Peters. 
The duration of the project is three years
Project Output(s)
•	 Establishment of a learning network of 

industry, education, NGOs and govern-
ment agencies, based on a sustainable 
business model and effective in maxi-
mizing  he mutually beneficial relation-
ships between agricultural education 
and the agricultural industries

•	 Mainstreaming of gender interests and 
interests of previously disadvantaged 
groups in all jointly developed ap-
proaches and products

•	 Consolidated institutional collaboration 
between “green” education institutes in 
RSA and the Netherlands

•	 Approaches based on education-
industry collaboration for the best 
practice delivery of trade qualifications 
at all levels are firmly embedded in the 
strategies of participating organisations

•	 Sustained investments in four Educa-
tion Agri-parks/networks

•	 Curricula of the participating educa-
tional institutes are jointly reviewed 
and adapted for inclusion of quality 
practical experience/internship pro-
grammes–and implemented –in coop-
eration with the industry, famers and 
other relevant stakeholders.

•	 Strengthened staff capacity of the 
participating educational institutes 
,translating labour market demand into 
curriculum design, delivery and man-
agement SEAD-SA

The College Principal welcomed the part-
nership and put emphasis that through 
this initiative the College will critical role in 
shortening the skill gap within Agriculture 
sector, and through our College Council sub-
committee, the College will forge more part-
nership with the business fraternity.  

“Good Morning Elangeni TVET Family. 

I am so grateful of the opportunity 
awarded to me and my fellow students, 
but I must say we miss South Africa 
and we can’t wait to be home. It is my 
pleasure to inform you that we have 
graduated and ready to come back 
home. 

We have completed   our internship 
at the farms. We learnt a lot in terms 
of how to construct and manage 
the greenhouse at the farm.  We also 
visited other farmers to see their 

operations.  Our memorable occasion 
was working with the members of 
Mandela Washington Fellowship and 
Young African Leadership Initiative 
organisations where we were exposed 
to bee keeping and adding value to 
bee wax products.

Hope all is well in South Africa, thank 
you for keeping in touch and see you 
soon “

Mpumalanga Agriculture intern graduated at the USA Community College

Welcome to the first 2019 
Elangeni News edition and 
it is hoped that you will find 

useful stories. 2019 promises to be 
great year for the Elangeni TVET fam-
ily especially for our main clients, the 
students and the staff. Let me take this 
opportunity and congratulate new 
staff who joined the family of Elange-
ni College in particular the 3 Campus 
Managers, IT Manager and Human 
Resource Manager. Your appointment 
will play a critical role in ensuring that 
learners will receive qualitative learn-
ing and extended access of the cam-
pus.
In his State of the Nation Address, 

State President, Mr Cyril Ramaphosa 
put emphasis on the agriculture sec-
tor playing a critical role to grow our 
economy. I am pleased to announce 
that Elangeni TVET College has col-
laborated with Nuffic, a Netherlands 
based organization focusing on Ag-
riculture together with Stellenbosch 
University.  Nuffic will contribute to 
building capacity of agriculture train-
ing institutions in South Africa.
Furthermore, I would like to congrat-
ulate our 2018 female engineering 
students, for being accepted to par-
ticipate in the Chinese Cultural Cen-
tre along with Construction Seta in-
ternship programme for 12 months 
in China. I am delighted that our in-
ternational collaboration is growing 
as we are on phase two with the USA 
agriculture project. Through the office 
of the US Embassy, our Mpumalanga 
campus students will depart abroad 
as part of an agricultural project at 
the USA Community College. I am 
honored to announce that the first 
group have GRADUATED and are back 
in South Africa to share best practice 
with their fellow students and the 
community at large.  I am happy that 
they have learnt extensively and they 
kept us posted about what they learnt 
and we are delighted to have them 
back in the country. 
Elangeni College has sent a delega-
tion to UK based Dudley College. Ms 
Keshni Uphadaya our Curriculum 
Manager and Mr Ernest Mbhele the 

Contributors 
Zodwa Aryetey, Mary Peters, Buhle Zwane, Kessni Uphadaya, Amil Nundukumar, Senzo Shezi, Constance Gumede, Nokuthula 
Hlengwa, Sakhile Bhengu, Zanele Makhaye, Thandolwenkosi Majola, Steve Mashinini, Lindiwe Langa, Ernest Mbhele, Sthe 
Mabanga, Alpesh Rajput, Lungile Nkosi, Oscar Sithole.
Photographers 
Nokuthula Hlengwa, Sakhile Bhengu, Buhle Zwane, Constance Gumede, Nokuthula Nxumalo, Nobuhle Msomi.

Graphic Designer
Mlindi Ntshidi

Student Support Manager was part 
of our British Council collaboration. 
The College will be hosting repre-
sentatives from Dudley College in 
May as part of sharing college best 
practice. 
The College is also pleased to be 
strengthening relations with our 
communities with initiatives un-
dertaken at Inanda Campus and 
Qadi Campus.  The college is de-
lighted to be working together 
with our community within our 
catchment areas. 
 Lastly, I would also like to congrat-
ulate the newly appointed College 
Council and Audit and Risk Com-
mittee. I am confident that we will 
have a good working relationship 
for the benefit of our College. I 
hope that you will enjoy this news-
letter and we look forward to your 
input and ideas through our com-
munications department and vari-
ous digital platforms.

Zodwa Aryetey
Rector 

Message from Lee Mpanza
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ELANGENI TVET COLLEGES WELCOMES THE COLLEGE 
COUNCIL

ELANGENI TVET STAFF VISITS UK BASED 
DUDLEY COLLEGE AS PART OF THE BRITISH 
COUNCIL COLLABORATION

Elangeni TVET College staff Ms. Keshni Uphadaya and Mr. Er-
nest Mbhele visited Dudley College on the 17th of March un-
til 23rd of March as part of the British Council. 
The 2 colleges namely Elangeni TVET College, SA & Dudley 

College, UK have been partners since 2015 – on various skills & staff 
collaboration projects focusing on specific college needs and areas 
of development.

This is the 3rd phase of the project, namely the Legacy Phase, 
which essentially focuses on the culmination of previous projects 
and sustainability of the areas of collaboration, as well as mentoring 
and coaching of associated colleges in SA & UK respectively.

Key focus on the Legacy phase is mentoring and coaching of college 
staff. Discussion included amongst others

•	 Sharing of respective colleges best practices including employ-
er engagement, special needs, disclosure forms for student with 
disabilities, structure of employment engagement department, 
work related learning and other related academic support tools

•	 Intensive analysis of college results : Academically driven, Lec-
turer Performance, Innovation & New Curriculum Responsive 
offerings including creative teaching and learning at Campuses

The visit also looked at progress report on collaborated projects to 

date. Further engagements will look at Dudley College’s employer 
engagement strategy they use to lure business to partner to partner 
with Dudley including amongst others” 
•	 Direct business development
•	 Encourage employers to use the college facilities
•	 Employer events – cocktail evenings, breakfast, campus tours 

etc.
•	 Apprenticeship recruitment events
•	 Exhibitions/ trade shows
•	 Employer newsletter
•	 Email marketing – college CRM system
•	 Networking
•	 Data base of employers
o Hospitality
o Engineering
o Agriculture
o Business
o List of employer’s logos ( with the permission from employers)

The College is looking forward to host Dudley team for further col-
laboration

Chapter 3 of the Continuing Education and 
Training Act 16 of 2006 provides the policy 
directives in terms of the composition, ap-
pointment and roles and responsibilities of 
a college council within a public TVET Col-
lege. This Governance structure is the high-
est decision making body at the College. The 
Council of a TVET College performs all the 
functions, including the development of a 
college statute, which are necessary to gov-
ern the college, subject to the Continuing 
Education and Training Act No. 16 of 2006 
as amended by Act 3 of 2012 and any other 
applicable national or provincial legislation.
As per the CETA and the DHET directive, the 
previous Council’s term of office ceased at 
the end of September 2018. The college is 
immensely grateful to the previous College 
council for the Governance oversight pro-
vided over the previous term of 5 years.
The College Council – in terms of CETA- con-
sists of 16 members
•	5	Ministerial	appointees

•	4	concurrent	appointees
•	1	donor
•	2	staff	representatives	(1CS	&	1PS)
•	2	SRC	representatives
•	1	academic	board	representative
•	The	college	Principal.
The ministerial appointees approve the way 
forward for the appointment of the rest of 
Council [excluding the Principal]. This pro-
cess has been underway under the direction 
of DHET from the last quarter of 2018. 
The College Principal is proud to announce 
the appointment of the College Council with 
effect from 1 January 2019 as follows:
•		External	Ministerial	appointees
o Professor. K. Ndlovu
o Mr. N. Mpondi
o Ms. M. Malunga
o Dr S. Zulu
o Mr. M.T. Magcaba
•		Concurrent	Ministerial	appointees
o Mr. N.Ngubane
o Mr. M. Thango

o Mr. S. Shabalala
o Ms. L. Ncikazi
•	External	Donor	appointee
o Mr. C. Gwala
•	Internal	Appointees
o Ms. T.J Aryetey- College Principal 
o Mr. M. Zungu [Academic board]
o Mr. P. Zwane [PS staff representative]
o Ms. T. Hlengwa [CS Staff representative]
o Ms. N. Ndlovu [Interim SRC]
o Ms. S. Bouverie [interim SRC]
The college wishes the new College Coun-
cil well in their governance endeavors. Let 
us remember the immortal words of Albert 
Einstein –“Learn from yesterday, live for today, 
hope for tomorrow. The most important thing 
is not to stop questioning.” As agile organisa-
tions – teams and team members – we must 
continually question what could be better in 
order to constantly improve.

ELANGENI TVET APPOINTS AUDIT AND RISK COMMITTEE 
WHICH IS AN ACCOUNTABILITY STRUCTURE OF TVET COLLEGES

The College is proud to announce the appointment of Audit and 
Risk Committee members as required by the Public Finance 
Management Act.  Chapter 5 of the Continuing Education and 

Training [CET] Act 16 of 2006 as amended states that the TVET Col-
lege needs to implement internal audit and risk management func-
tions which are not inferior to the requirements of the PFMA. Audit 
and Risk Committee is College Governance structure that reports 
directly to Council. According to the Public Finance Management 
Act of 1999 and specifically section 51(1)(a)(ii) regarding the general 
duties of accounting authorities, it states that “these authorities must 
ensure that the public organisation has and sustains well-organized, 
effective and clear systems of internal controls, financial management 
and risk management”. 

 

It is an oversight structure to ensure amongst others that the college 
is compliant regarding audit and risk obligations in college opera-
tions. The committee is there to ensure that there is financial and risk 
compliance in the college thereby providing assurance to all college 
stakeholders regarding its efficiency and effectiveness in support of 
Constitutional obligations of the country and plays a critical role in 
making recommendations to the College Council and other relevant 
authorities with regard to:
•	Financial	reporting	to	management	and	other	users	of	such	infor-
mation;
•	Risk	management;	
•	Internal	audit;
•	Combined	assurance;
•	Internal	control;
•	Special	and	forensic	investigations;
•	IT	Governance;
•	Legal	and	regulatory	compliance;	and
•	External	audit.
The membership of this committee comprises college council repre-
sentatives, external members, college senior management, finance 
manager, quality manager and audit representatives.  Members are 
as follows: 

Mr Tshabalala
Mr N Nundkumar 
This committee ensures that there is financial, audit and risk over-

sight thereby supporting the constitutional obligation to “improve 
the quality of life of all citizens and free the potential 
of each person”. 

A Nundkumar

COLLEGE STUDENTS SELECTED TO STUDY IN CHINA, THEY WILL DEPART IN 
MAY AND ON BEHALF OF ELANGENI TVET COLLEGE, WE WISH THEM ALL THE 
BEST IN THEIR ENDEAVOUR
The College would like to congratulate our 2018 female engineering students, for being accepted to participate in the Chinese 
Cultural 
Centre along with Construction Seta internship programme for 12 months in China. They will depart in May and we wish them 
all the best
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SONA 
IN BRIEF

Every year, the State President, in this 
case Mr Cyril Ramaphosa delivered 
the State of the Nation Address 
(SONA. This  is an annual address to 

the nation by the President of the Repub-
lic of South Africa as the Head of State, and 
it  focuses on the current political and so-
cio-economic state of the nation. The SONA  
follows  the January 8th Statement which is 
delivered by the President of the ANC (Ruling 
Party).

Key issues from the SONA
Eskom will be split into three State Owned 
Entities (SOE’s)
•	 President Ramaphosa confirmed that 

Eskom would be split into three state-
owned entities dealing with genera-
tion, transmission and distribution. 

•	 The president touched on a number 
of valuable points around the govern-
ment’s commitment to work together 
with South African businesses to build 
a better country for all.

•	 Priorities mentioned included the 
need to accelerate inclusive economic 
growth and job creation as well as the 
duty-bound necessity to improve the 
lives of all South Africans, especially 
the poor

A requirement for work experience will be 
dropped in the Public Sector

The president announced that a require-
ment for work experience will be dropped 
in the Public sector as this has always been 
an excuse for not employing youth with the 
necessary higher education qualifications 
purely because they did not have an expe-
rience. 
He emphasised the importance of absorbing 
more youth into South Africa’s labour mar-
ket. He stated that the government would, 
therefore, do away with entry-level work 
experience requirement in the public sector. 
He mentioned that the South African young 
people need to be given a real head start in 
the world of work. 

New infrastructure implementation mod-
el. 

President Ramaphosa also alluded that the 
Cabinet has adopted a new infrastructure 
implementation model to ensure projects 
are implemented. He said the new model 
is underpinned by the new Infrastructure 
Fund announced in September last year. 
He  emphasised that government has 
committed to contribute R100 billion into 
the Infrastructure Fund over a 10-year period 
and use this to leverage financing from the 
private sector and development finance 
institutions. The TVET Colleges would 
benefits from the Infrastructure allocation.
The State of the Nation Address would be 
meaningless without funding allocated 
to each government priorities. It is for this 
reason why the Minister of Finance when 
delivering his budget speech, it is done 
after the President has informed the nation 
through SONA as to what are the plans and 
priorities for the government in the next 
twelve months. 
The following are just few highlights of 
the 2019 Budget speech from the Finance 
Minister,Mr Tito Mboweni 

•	 In the coming year, expenditure is ex-
pected to be R1.58 trillion and spend-
ing R1.83 trillion, leaving a budget 
deficit of R243bn which needs to be 
borrowed.

•	 Interest costs now account for 
R209.4bn a year, the fifth biggest allo-
cation after Education (R386bn), Social 
Grants (R278bn); Health (R222bn); and 
Community Development (R208bn).

•	 The critical Debt to GDP ratio is project-
ed to rise to 56.2% in the year ahead, 
but it expected to stabilise at 60% in 
2023/24.

•	 As part of the strategy of switching 
state spending from consumption to 
investment, wage costs are planned 
to be reduced by R27bn over the next 
three years, mainly through allowing 

public servants to take early retire-
ment. This will be complemented by 
the introduction of limits on overtime, 
bonuses and pay progression.

•	 Of R5.87 trillion in total state spend-
ing during the next three years, the 
biggest allocations are for education 
(20%); social development (15%) and 
health (10%).

•	 Over R30bn is being allocated to build 
new schools and maintain schooling 
infrastructure. An additional R2.8bn 
will be used to replace pit latrines in 2 
400 schools. More than R111bn is be-
ing invested over the medium term to 
fund the university and technical col-
lege education of 2.8m students from 
poor and working class backgrounds.

•	 More doctors and nurses are need-
ed with R2.8bn reprioritised to a new 
human resources grant; an additional 
R1bn is being allocated to interns; and 
R1bn will be used to raise the monthly 
pay for community health workers to 
R3500.

•	 Industrial business incentives worth 
R19.8bn have been allocated. An initial 
amount of R600m for the clothing and 
textiles competitiveness programme 
will grow to R1.1bn in three years, to 
support 35 500 existing jobs and create 
25,000 new ones.

•	 The small business incubation pro-
gramme will be supported through an 
allocation of R481m to the Small Enter-
prise Development Agency.

•	 The Infrastructure Fund will accelerate 
R526bn worth of on-budget projects 
by bringing in the private sector and 
development finance institutions. In 
several instances the private sector 
will design, build and operate key in-
frastructure assets. In addition, gov-
ernment will commit R100bn over the 
next decade.

Because of the General Elections, the Depart-
ment of Higher Education Budget Speech 
will take place after the elections. 

Highlights on the State 
of the Nation Address

INANDA  ENTREPRENUERSHIP TRAINING

QADI COMMUNITY PROJECT

Inanda Campus hosted Practical Training in Special-
ised Skills and  Entrepreneurship Development for 
its learners 
The Inanda campus in partnership with community based devel-
opment organization hosted the skills development training for 32 
students from the campus from 21 to 25 January 2019.
The campus is continuing with the pursuit of Outcome 5 of the 
Medium Term Strategic Framework which does not only place skills 
development at the center of the existence of TVET colleges but 
also outline a clear mandate which is to “ Develop a skilled and capable 
workforce to support the inclusive growth path”. It is with this view that 
the campus continues to create sound and sustainable partnerships 
that will enable it to contribute to this call.

The Practical Specialised Training entailed the following:
•	Practical	product	development,	marketing	and	pricing	of	product
•	Financial	management	and	Business	Management
•	Business	Plan	development,	Application	of	Business	Funding,	
Business registration.

It was with great excitement to see the final cologne product man-
ufactured by own students and this made it clear the commitment 
of the Elangeni college to create sound and sustainable partnership 
that ensures responsiveness to needs of the community within 
which we operate.

Special thanks to the following partners:
o KZN Skills Intervention Organization, NPO Reg:171-918
o Light Bles Investment Holdings
o Ikhethelo Youth Development Society ( NPO)
o Department of Social Development.

Inanda Campus Management Team
 

Qadi L4 students taken at Emahlaseni Construction and Projects.
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HR CORNER

Congratulations on your appointment and welcome to Elangeni 
family, please tell us briefly about yourself ?

Born and raised in Empangeni, I spent all my Primary School years 
in Esikhawini Township, went to St. Francis College for my Second-
ary School and went back to Esikhawini College of Education for my 
Teaching Qualification. I have done my further studies in Education 
at UNISA and am currently engaged with UKZN. My specialties are 
Mathematics, Sciences, Educational Management and Education 
and Training Staff Development. I have served as a Teacher at a 
School, Head of Department in a School, Skills Developer & Project 
Manager for various Organizations, and Lecturer & Senior Lecturer 
at a TVET College.

What are your strengths?  

I am a God fearing woman who is very organized and believes in 
wisdom as the best tool in handling all matters. I am very strong in 
Leadership, Management and Interpersonal Skills. I am a teachable 
person, always will to learn.

When did you join the College?

I joined the College on 14 February 2011 as a Lecturer at KwaMashu 
Campus and moved to Ndwedwe Campus as a Senior Lecturer on 
01 August 2012. 

What are your short term to medium plans regarding Campus
Improvement? 

I am prepared to be a vehicle in the achievement of the Elangeni 
TVET College Objectives and also drive the success of Mpumalanga 
Campus. The campus has a potential of developing students in both 
Academic and Entrepreneurial Skills, thus preparing them for sus-
tainability after College years. Together with my team on Campus, 
Community, Business and Professional Stakeholders, I plan to take 
advantage of ALL possible opportunities available to make sure that 
we achieve the campus objectives, thus contributing positively to 
economic development of the College, Hammarsdale Community, 
and the Country.

And your hobbies?

I am a ballroom dancer who plays lawn tennis and is a comedian by 
nature.

What is your plan of action to improving our student pass rate? 

I plan to first do a baseline assessment of the current situation as far 
as Teaching and Learning is concerned in my Campus, and find the 
required interventions, implement and evaluation. I will do this with 
the involvement of Lecturers, Students and Student support 
Services. I would also very much like to explore the possibility of in-
volving parents in their children’s education. As much as we are a 
Higher Education Institution and our students are considered to be 
adults, I believe that some support from parents will enhance the 
commitment of our students.
I will also make sure that Teaching and Learning is honored at all 
times and all necessary resources are made available.

From Elangeni TVET Family, we wish you all the best, 

Get To Know the Newly Appointed Campus Manager : Zanele Beatrice Makhaye

Please tell us briefly about yourself?

I wish to commence by expressing my sincere gratitude to the col-
lege senior management for entrusting me with such a significant 
mandate to contribute in the realization of all objectives of the col-
lege as well the Department of Higher Education and Training.
I graduated from the University of Pretoria where my teaching career 
started when I was appointed as a part-time lecturer after the com-
pletion of my junior degree. It is at the same university where I was 
offered the opportunity to be part of a team that visited various uni-
versities in the US to learn about Outcomes Based Education and the 
importance of networks between academic institutions, industries, 
schools and communities.
I joined the TVET sector in 2005 after spending 4 years as an school 
educator, and this year will be my 14th in the sector and I am indeed 
grateful  to have come this far. I have been a Facilitator, Assessor, 
Educator, Academic Coordinator, Head of Department and Acting 
Campus Manager. I have been at all levels and have served with pride 
and diligence.
What are your strengths?

I am an administrator, organizer, planner and good team player. The 
people who have worked with me have found it easy to work with 
me at all times.

When did you join the College?

I joined Elangeni College in 2012, worked at Student Support Ser-
vices unit as an Academic Support Officer where I learnt a lot in terms 
of supporting our core stakeholders. I then moved to Ntuzuma Cam-
pus where I worked as an HOD, later moved to KwaMashu Campus 
occupying same position. 

What are your short term to medium plans regarding Campus
Improvement?

•	 I wish to turn the campus into a center of excellence and a cam-
pus of choice.

•	 I intend supporting the Business Unit Manager and Partner-
ships Committee in terms of strengthening partnerships that 
will increase students’ placement and lecturers’ placement. 

•	 Together with the Project Manager and General Admin unit, 
explore the improvement of the current infrastructure for the 
benefit of students.

•	 Support the Campus Greening Initiative and ensure that the 
Campus is clean at all times.

And your hobbies?

I am an avid reader and soccer lover.

What is your plan of action to improving our students pass rate? 

•	 The campus will implement sound and proper academic sup-
port informed by data analysis to identify areas of difficulty tim-
eously. Analysis of ICASS results on an ongoing basis to measure 
students’ performance for each task so as to be able to identify 
areas which need intervention as early as possible.

•	 The campus will also implement outside classroom curricula. It 
is my strong view that there are many other factors outside the 
classroom which impact on the performance inside the class-
room.

 Congratulations on your appointment as Campus Manager, and welcome to Elangeni TVET INANDA Campus family.

Get To Know the Newly Appointed Campus Manager : Mr Steven Maphindela Mashinini

•	 Continuous monitoring of teaching and learning and support to 
all role players is at the apex of our plans to ensure the improve-
ment in the current pass rates. It is worth noting that the cam-
pus is currently boasting a number of 100% pass rates in some 
subjects, however this can still improve to all subjects.

Elangeni TVET College wishes you all the best and success.
Thank you 

HR CORNER
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Please tell us briefly about yourself ?

I grew up in the township of Umlazi, but now residing in Bam-
boo lane, Pinetown.  Surprisingly I started my tertiary education 
here at Elangeni Tvet College, Pinetown Campus.  In our times 
it was called Pinetek. This was before the merger of the then 
Technical Colleges.  I furthered my studies at Mangosuthu Tech-
nikon and did my BTech at The Durban University of Technolo-
gy where I also got my first job at the Faculty of Health Sciences 
as a Faculty Assistant.  In 2003 I was employed here at Elangeni, 
at the time it was Sivananda.  I was based in Pinetown campus 
as the Unit Supervisor at Student Support Services.  In 2007 the 
unit relocated to its new offices that we now call Central Office.  
In 2010 I was then transferred to KwaDabeka Campus as Senior 
Lecturer.  I then took it upon myself to further my studies in or-
der to obtain a teaching qualification with UKZN.  In 2018 I was 
promoted as an Acting Campus Manager and recently been 
confirmed as a newly employed Campus Manager.
I would like to take this opportunity to thank the Senior Man-
agement and staff of the college for believing in me.  This goes 
to show that with love, perseverance and dedication nothing is 
impossible.  I am humbled, and really grateful.

What are your strengths?

I consider myself as a team player with sound planning and 
organizational capabilities. I am loyal and determined in all as-
pects of work environment.

What are your short term to medium plans regarding 
Campus Improvement?

•	 At KwaDabeka Campus  we strive to become a centre of 
excellence in terms of service delivery

•	 I intend to form partnerships that will transform our work-
shops into trade test centres

•	 My wish is to also see our own lecturers being trade tested.
•	 Maintain partnership with community stakeholders to en-

sure    effective teaching and learning and campus stability.
•	 And, improve existing infrastructure.

And your hobbies?

Cooking and baking.

What is your plan of action to improving our student
 pass rate? 

•	 Through analysis of results, per subject, per lecturer, moti-
vate and give support.

•	 Monitoring of teaching and learning.
•	 Provide academic support
•	 Staff training and development
From the Elangeni TVET College we wish you all the best 
Thank you so much.

Get To Know the Newly Appointed Campus Manager : Lindiwe Joy Langa

CONGRATULATIONS ON 
YOUR APPOINTMENT AS 
CAMPUS MANAGER, AND 
WELCOME TO ELANGENI 
TVET KWADABEKA CAM-
PUS FAMILY.

Get To Know the Newly Appoint Supply Chain Manager : Thando Majola

Please tell us briefly about yourself?

Well, I consider myself a simple person, approachable and 
respectful to other people’s views. I am a kind of a person 
who has the same cheerful face every day without fail 
whether there is pressure or not.  
I believe that it is vitally important to be always focused, 
and do the best of you ability on roles and responsibilities 
that have been entrusted upon you, both at work and at 
home. This for me I value because it speaks directly to be-
ing reliable, and reliability quality is very important when 
you work in Supply Chain Management (SCM) such that an 
expected support can be always provided to others.
My belief is that I am committed to the growth of the col-
lege, which is what I believe our Senior Management is 
doing everything to lead us there. As a result I will show 
my appreciation for this appointment by serving all of you, 
humbly and to the best of my ability. I will always adhere to 
SCM policies and exercise continued commitment to best 
SCM practise. 

When did you join the TVET sector?

I joined the Technical Vocational Education and Training 
sector back in 2005 at Coastal KZN TVET College where 
I was doing my internship.  I was first appointed here at 
Elangeni College in 2013 however in 2016 I was promoted 
to an administrative officer within the same department in 
this college. I acquired more experience when I became an 
acting Assistant Director within the SCM department and 
this I believe led to the current and recent appointment 
and for that I am appreciative.

What are your plans in terms of improving systems within 
your unit?

My plans are the following:
•	 Improve the turn-around time for requests by end us-

ers.
•	 To ensure that the college core business is not com-

promised.
•	 To ensure that compliance is exercised at all time with 

regard to college SCM policies.
•	 To engage with all stakeholders in the college those 

who are involved with SCM such that communication 
can be effective and improved.

Any hobbies?

Soccer is at the top of my list and close to that, networking 
with people.
Elangeni College wishes you all the best, success and 
blessings in your new appointment. Thank you.

Congratulations on your appointment as a Supply Chain Manager, and welcome to Elangeni 
TVET College family.

HR CORNER HR CORNER
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Congratulations on your appointment as AD: ICT, and welcome to 
Elangeni TVET family, please tell us briefly about yourself:

I have gained more then  13 years  IT experience, in which  I was  
exposed to both private and public sector including working 
within HEI. I was also privileged to be exposed to global company 
where I worked as both Technical Manager and Senior IT Engineer. 
I completed  a Bachelor of Commence Degree in Information 
Systems and Technology and Business Management.  I have a 
high level of maturity and passion for effective service delivery in 
a professional manner. 

Excellent communications skills, am very efficient, I am also 
knowledgeable in other areas like Strategic Planning, Effective 
Budgeting and Vendor Management. 
What are your short term to medium plans regarding ColleCampus 
IT Improvement?

•	 To implement an ICT Governance Framework, that will drive 
the IT Strategy and ICT Policies in a way, to better serve the IT 
services provided at the college.

•	 Upskill and empower the IT Team to improve IT service 
delivery.

•	 Create strong partnerships with Campus Management, 
Business Unit Heads and Senior Management to provide a 
more unified understanding of ICT at the college.

And your hobbies?

I have a passion for technology and always trying to learn about 
knew innovations that can make our lives easier.I enjoy being 
creative and do a bit of graphic design, video editing and website 
development.

What is your plan of action to improving our student pass rate? 

•	 With the 4th Industrial Revolution already in progress, we 
hear terms such as “Disruption” and “the Internet of Things 
(IoT)”. These terms are occurrences that affect all of us daily, 
whether it is it directly or indirectly. Therefore, my ongoing 
strategy and plan is to ensure that the college meets its IT 
Objectives timeously. I also will provide the expertise and 
innovative solutions that can add value to both support and 
academic staff, which ensure effective teaching and learning. 
The goal is to deliver world class ICT solutions for Elangeni 
TVET and infrastructure which is stable, innovative and 
effective. Students must to be given exposure and access to 
the relevant and current computer technologies to be able to 
complete their studies at the college without the challenges 
of poor computer systems in both the computer labs, resource 
centers and as well as the support systems that assist to drive 
service delivery for our support and academic staff.

From the Elangeni TVET College we wish you all the best 
Thank for the amazing opportunity and  I would like to thank the 
college Management, Staff and IT Team for the warm welcome 
back. 

Get to know our newly Appointed Assistant Director: Information Communication & Technology
 (AD: ICT): Mr. Alpesh Rajput:

Get To Know the Newly Appoint HR Manager :  Lungile Nkosi
Congratulations on your appointment as Human Resource Assistant Director, and welcome to Elangeni TVET INANDA 
Campus family, please tell us briefly about yourself

What are your strength?

- Hard working person
- Discipline
- Patience
- Respectful to Colleagues irrespective of the age
- Determine and self-driven in accomplishing of work
- Dedicated in what I have I do to have an end good results
- Share skills and knowledge among each other and capacitate them
- Meeting needs for Elangeni TVET College

When did you join the College?

I have assumed duty on 1 May 2019.

What are your short term to medium plans regarding college  Human 
Resource ?

I would like to meet the needs and support the Elangeni TVET College 
Human Resource Management and also meet the standard. I will l 
serve the institution trustworthy to achieve a good reputation. 

And your hobbies? 

Comrades Marathon 

I’m also involved in a social running participated in Two Oceans 
Marathon which I have done 9 Two Oceans Marathon and  7 Comrade 
Marathon. I have started running long distances in 2011. I will also 
be participating on Comrade Marathon which will take place 9 June 
2019 from Durban to Pietermaritzburg.

From the Elangeni TVET College we wish you all the best 
Thank you 

It is with sadness that the College, Inanda Campus in partic-
ular, lost one of its valuable employees Ms Hlengiwe Sibiya 
on the 19 April 2019. Ms Hlengiwe Sibiya, fondly known as 
Mahlengi .She joined the College in April 2013 until her un-
timely death. In paying her tribute, the Campus Manager 
Mr Steven Mashinini remembered Ms Sibiya as diligent and 
hardworking person who executed her responsibilities to the 
best of her abilities. 
Her smile and passion demonstrated over the years has in-
deed left an indelible mark in all those who worked around 
her. 
She will be missed by her Colleagues from Inanda Campus

CAMPUS BIDS FAREWELL TO MS HLENGIWE SIBIYA

HR CORNER HR CORNER
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COLLEGE STAFF OPENING MEETING

Be alert on what you post on social media as it could have serious 
repercussions on your professional life. It could cost you your current 
job or job opportunities in the future. According to a 2018 Career-
Builder survey, 70% of employers use social media to screen candi-
dates during the hiring process, and about 43 % of employers use 
social media to check on current employees. The big question might 
be why do employers use social media as a way to get a first impres-
sion on employees? It’s simple. Because they can. Most recruiters are 
motivated by the organization they work for to seek out candidates 
that have the skills and personalities that will be a good fit with their 
company. In the past, for public sector, the Human Resource Depart-
ment was expected to verify qualifications and criminal records for 
potential candidate before confirming appointment.  With effective 
from 1st February 2018, Department of Public Service and Adminis-
tration Minister issued a directive on personnel  suitability checks to 
elucidate regulation 57 (1) (c) of the Public service regulations 2016.  
In terms of the Directive, the Personnel suitability checks  consist of 
the following:

·         Criminal records checks

·         Citizen verification

·         Financial record checks

·         Qualification/study verification

·         Previous employment verification

 
In addition, Section G of the application for employment form (Z83) 
makes provision for reference checks whereby the candidates must 
nominate referees and declare the relation with them. Departments 
are advised to also extend reference checking to social media ac-
counts to align verification to comments/behavior by applicants on 
these platforms that is public knowledge and can be easily be veri-
fied by the employer. It is further advised that Department request 
consent from the candidate “s” for purposes of accessing their media 
accounts.

 

The advice is to Be vigilant and BE responsible on social media ac-
counts as according to the directive, all Departments are advised 
to follow this practice “social media checks” of all those applying for 
other posts/transfers, as well as for the appointment of special ad-
visers and the filling of posts in offices of executive authorities and 
Deputy Minister.

Be VIGILANT On what You Post On Social Media

Image Source : Pexels.com

HR CORNER



Page 16 Page 17ELANGENI NEWS | EDITION 1 ELANGENI NEWS | EDITION 1

NEW LECTURERS INDUCTION

KWADABEKA CAMPUS

KWAMASHU CAMPUS MPUMALANGA CAMPUS

NTUZUMA CAMPUSPINETOWN CAMPUS

QADI CAMPUS

INANDA CAMPUS

COLLEGE STUDENT INDUCTION

INANDA CAMPUS KWADABEKA CAMPUS

KWAMASHU CAMPUS MPUMALANGA CAMPUS

NDWEDWE CAMPUS NTUZUMA CAMPUS

PINETOWN CAMPUS QADI CAMPUS
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CAMPUSES AREA PHYSICAL ADDRESS CONTACT NO’S
INANDA Inanda/Ohlange 131 of 

Street,108812,Inanda 
Durban

0315190933

KWADABEKA Clermont 140 Khululeka Road,
Clermont,Durban

0314924393

KWAMASHU Kwamashu F5 Madandela Road 
KwaMashu,Durban

0314924396

NDWEDWE Ndwedwe P100 Main 
Road,Ndwedwe,ilembe 
District

0314924395

MPUMALANGA Hammarsdale 280 Shezi Main Road,
Mpumalanga,Durban

0317710148

PINETOWN Pinetown 38 Bamboo Lane,Pine-
town,Durban

0314924381

QADI KwaNyuswa/Hillcrest Zulu Reserve Road 
Botha’s Hill ,Durban

0317771742

NTUZUMA Ntuzuma 384 Ithendele Drive, 
Ntuzuma

0315091924

Central Office
Tel: 031 7166 6700
Fax: 031 716 6777
Physical: 15 Portsmouth Road, Pinetown 3600
Postal: Private Bag X9032, Pinetown,3610
Email : info@elangeni.co.za
Instagram: elangenitvetcollege
Facebook: ElangeniCollege

For us at ELANGENI NEWS to continue breathing life into new pages, we urge you to email us your suggestions and 
write-ups at elangeni_news@outlook.com.

CONNECT WITH US


